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Mission of Phillips Graduate Institute

Phillips Graduate Institute offers educational and training opportunities in the
field of human relations to a diverse population of motivated, mature students.
Responsive to the changing needs of those they serve, our students, graduates and faculty
seek to enhance relationships for individuals, couples, families and organizations.

Core Values of Phillips Graduate Institute

The Challenge to Grow and Develop
This is applicable at the individual, family, and organizational levels.
We apply it to ourselves and others.

Collaborative Involvement
This is the catalyst for innovative and effective solutions outside the organization.

Integrity
We encourage the making and honoring of commitments;
consistency and wholeness even under challenging circumstances.

Creativity
Institutional support for creativity helps to find new solutions
and to look “out of the box” for new opportunities in times of change.

Appreciation for Diversity
We can capitalize on the advantage of differences;
learn new ways of doing things from each other.

Contribution to Positive Social Change
Every person involved with Phillips Graduate Institute
contributes to the well-being of the community. This contribution,
however seemingly small, is eventually reflected at global levels.
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Message from the President

Welcome to Phillips Graduate Institute.

As you read through this catalog you will find programs and courses that address
important needs of our ever-changing society. Our commitment
to improving human relations at all levels through the people we
educate and train, is a major purpose of our institution.

The Master of Arts Degree Programs in Marital and Family
Therapy, Marital and Family Therapy (Art Therapy), Orga-
nizational Behavior and School Counseling are designed to pre-
pare graduates to be successful agents of change. Our graduates
work with individuals, families, schools, companies, associations,
and more. They help people live and work better in all kinds of
settings, leading to more effective individuals, families and orga-
nizations.

Our counseling center, the California Family Counseling
Center, a service of Phillips Graduate institute, provides services
to the community and an immediate relevance to the classroom work. This helps to
demonstrate our educational philosophy of integrating academic knowledge with clinical
experience and student personal development at every opportunity.

Our leadership in the field of human relations education is unparalleled. Our roots
go back to 1930 with the founding of the American Institute of Family Relations, which
merged into the California Family Study Center, which became Phillips Graduate
Institute. Phillips has a well-earned reputation as an innovator of effective teaching
methods for adult education; as a leader in the implementation of new theories and
methods of encouraging change; and as a proactive collaborator with state agencies
and other institutions to improve the professions we serve.

Qur size allows us to innovate quickly so our curriculum can stay abreast with our
changing fields. We stay in close contact with our students to encourage their success
and serve as an ongoing resource to them.

I invite you to join us in a process that will expand your own horizons and help
influence our society.

//;zj;w (z’;éuiz

Patricia Edmister, Ph.D.

Interim President,

Director, Developmental Psychology
Phillips Graduate Institute



Table of Contents

e OAUCKHOML ..ot cverere s sttt et cas s nssa st b nm et s 7
Vo T

wiaster of Arts in Marital and Family Therapy
OVEIVIEW ...otieieiruesissiseeereecestanstaesssesssmrnse s e sssasinnsrs e 8
BALEY OPLONS Lcceeiiecenieicimssssss s 9
Academic Calendar ... ..o 10
Pre-Enrollment Courses/
First Year Program OVErview .........coovvivnimciscniccnnns 11
Course Descriptions ... 12-14
Extended CourseWork .........coovivmeiiermennnssinsinsnennes 14
Directed/Independent Studies ... 14
60-Unit Master’s Program .........cccooooooeiinenninsesninnenen 14
Double MASIEI'S covvvuireeneeeere st 15
MFT Degree Options ... 15
Art Therapy Programs ... 16

Master of Arts in Organizational Behavior
OVETVIEW ..ocveiciieetinseessn cicenerseeeneniss s sssriastas s s s 19
Entry OpLions ... 19

0 ] £7Rourse DesCriplions ... 20-22
Neflecommended Areas for

Advanced Specialization Studies ... 22
Double Master’s ..o csesin s 22

Master of Arts in School Counseling

(Pupil Personnel Services Credential)
OVEIVIEW .ocveieeei et estr v eeeeeeeaee e ses s b bt e ey e e 23
Program Entry Options ..o 23
Course DeSCrPUONS «...oooiivinrerrenn et 24-26
DOUble MASIEL'S covviviiviievreseeeeneeeecemisrsimssirairas smese s 26
School Counseling Degree Options .....cccoevvvevciciiienn 26

Graduate Elective Courses
Course DEeSCriPHONS ....vovvrirreeeieeie et e 27-28
Advanced Coursework .......coeeivrciniiinirsessse s 28
Chemical Dependency .........cooiinisninnnnncnn 28-30
Collaborative Therapies ......ooeeeemienieinie e 30-31
Other Subjects of IHterest ... 31

oL

sEee

Academic Policies and Information

Admission PolICIes ..o 32-33
Student SErviCes ......cciviivimimmrienmi e 33-37
HOROT SOCIELY .vveveeiecic i et 37-38
Legal NOLCES ....cocveeirerrere e etes e 38
Financial Afd ..o 38-39
Financial Information ...........coovcvroiinnniennennnes 39-40
Clinical PIACEMENL ......c.oiiiiivierier e greeeemiieirr e 41
LADEATY eoeveeeereveresssesesesss e aressss e ssssesecsssseresessresenseasosss 41
BOOKSIOTE ..ovvviiviieiienriesr e e e emscimasie st erase e 41
Services of Phillips
California Family Counseling Center ... 42
Clinical Trainee Program ....covvveeeeeee e 42-43
Clinical Intern PrOERAM .....oovvieeeeee i 43
Community Relations ..o, 43
Alumni Relations . ..o 44
Administration
Marital and Family Therapy Core Faculty ................. 45-46
Board of TTUSIEES ...oeeveeeeeeererre et emese e s 46
Organizational Behavior Core Faculty .......oooiinn. 47
Adjunct and Visiting Faculty ... 48-49
AdIMINISEAION ..veveeeeeeiereeieecinicesesmen e reeees e 50-51

Location Information

1411
il & il & ¢ PHILLIPS
Vi GRADUATE
INSTITUTE
Butbank
ENCING
e _a'l'\—— 5445 Balboa Blvd. - Encino, CA 91316
Shillips Tel: 818.386.5600 - Fax: 818.386.5699
mf World Wide Web: www.pgi.edu




0 '] ﬁ Introduction

Phillips Graduate Institute offers three Master of Arts Degree Programs and a wide range of
elective courses designed to provide students with education and training in specialized areas of
study. The Master of Arts in Marital and Family Therapy, the Master of Arts in Organizational
Behavior, and the Master of Arts in School Counseling are accredited by the Accrediting Com-
mission for Senior Colleges and Universities of the West-
ernt Association of Schools and Colleges (WASC). Ad-
ditionally, the Marital and Family Therapy Masters Pro-
gram meets all academic requirements of the Board of
Behavioral Science (B.B.S.) for California Licensure in
Marital and Family Therapy, and the School Counseling

Masters Program meets all academic requirements for

Pupil Personnel Services Credentialing of the California
Commission on Teacher Credentialing (C.T.C.).

The degree-granting programs blend academics and theory with practical experience and
training. Students balance process and theory to create a framework for understanding their
field of study. Phillips emphasizes effective interpersonal relationships and self-awareness and

is dedicated to the educational, professional, and per-
sonal growth of each student.

Phillips’ scheduling possibilities make the program ac-
cessible to students who have a variety of work or family
obligations, and to those who may have to travel long
distances to attend class. In this catalog, you will find

information including course descriptions and degree re-

quirements for each of the three Master of Arts Pro-
grams. Questions relating to your own particular ca-
reer situation and long-term goals can best be answered at one of our frequent information
sessions. We invite you to call the Office of Admissions at (818) 386-5639 for dates and times
of these meetings and explore the many educational and career opportunities available to you at
Phillips Graduate Institute.



Master of Arts Degree in Marital and Family Therapy

Educational Philosophy

Phillips' educational philosophy emphasizes a “family sys-
tems” approach to the investigation, understanding and
treatment of human relationships. The Master of Arts De-
gree Program offers courses in psychological foundations
of therapy, as well as contemporary concepts and techniques.
These courses include theory and method presentations,
case observation and demonstrations, therapeutic skills
training, and personal and professional development. Pre-
sentations are made in the classroom, in a clinical seiting
with one-way mirrors, or in small interactive groups. A three-
pronged approach integrates the family systems paradigm:
intrapsychic and interpersonal psychological theory, first-
hand experiential learning, and personal and interpersonal
growth. This structure allows students to integrate the meth-
ods and theoretical stances that fit their personal styles.

Academically

Students receive an in-depth study of the seminal works
in the field, recent developments in theory and clinical meth-
ods, and major advancements shaping the growth of the
profession.

Clinically

Actual cases being handled by the Phillips faculty are
observed in Case Conference and class demonstrations.
Phillips provides experiential clinical opportunities for stu-
dents to practice therapy with a “role-play family” of stu-
dents. Most students participate in a Supervised Clinical
Placement approved and evaluated by Phillips” Clinical Place-
ment Office.

Personally

The connection between personal growth and interper-
sonal therapeutic skill is emphasized. Students are required
to participate in Growth Group in the first year of the pro-
gram. About one-third of the written assignments include
material directed toward the student's personal growth and
self-understanding,.

The primary purpose of this approach is to develop well-
rounded, well-grounded professionals in the field of Marital
and Family Therapy. The M.A. Program is open to people of
all philosophies and religions. The muitifaceted backgrounds
of Phillips students contribute to the richness of the pro-
gram.

Core Faculty and Adjunct Faculty— experts in their par-
ticular specialty within the field of Marital and Family Therapy
are responsible for teaching and managing clinical experi-
ences,

Completion of the curriculum leads to a Master of Arts
Degree in Marital and Family Therapy forming the academic

s
foundation for the California state license in Marital§g} | /
Family Therapy. For those who do not choose to pursti. .« \GAJ
license there are many opportunities to use this degree in

education, law, business, social service, government and Pr.
ministerial settings.

The Experiential Component

The experiential component at Phillips is integral to the fie
M.A. Program. In addition to classroom role-play exercises, ch
the first year of the program includes three groups which the
round out the experiential component at Phillips: the Case Te:
Conference, Practicum/Case Conference, and the Growth |
Group. Tn second year, students attend Practicum. The lead- fir:
ers of Case Conference, Growth Group, and Practicumn are fou
hand-picked for their excelience and are licensed Marriage ser
and Family Therapist’s with successful private practices. Co

Case Conference ¥

Case Conference is attended by small groups of students enc
and consists of four components. First, reiteration and expan- prc
sion of theories taught in class are offered. Second, stu- the
dents participate in experiential exercises demonstrating the- ult
orists’ ideas, techniques, and methods through role play, ma
and group interaction. Third, students observe the leader iss
doing actual therapy with clients from behind a one-way
mirror, After the session, students serve as therapy (or ’
reflectors in a conversation about the case which is vie¥ ' Y.
by the therapist and the client. Lastly, students explore-
with the Case Conference Ieader- therapeutic issues aris-
ing from the session. Students have optimum opportunity —
to observe therapy and participate at a beginning level in Cl
these sessions. Cle

Practicum/Case Conference Pre

Practicun/Case Conference in second semester contin-
ues the first semester Case Conference with a slight differ-
ence. Students with Clinical Supervised Placements receive
case consultation by presenting cases. Through role play,
discussion, and didactic means, students have a special
opportunity to apply class lessons to actual therapy and
receive supervisory and peer feedback. Leaders who use
the “reflecting team™ method train their students and incor-
porate reflectors as part of the therapy team. Students often
form professional and personal associations from Case Cor
ferences that last far beyond graduation.

Gr

Growth Group

Growth Group in first and second semester is led by 2
licensed Marriage and Family Therapist (M.ET.), usually 2 |
Phillips Graduate Institute/California Family Study Centef |
graduate. Small groups meet to work on personal issues.
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Students have the opportunity to do individual therapy in a
group setting and to learn group process. Students entering
the program in September may attend a couples’ group, thus
inyolving husbands, wives or significant others. Growth
¥ Qps offer a unique setting in which to learn theory by
eaperiencing its application.

Practicum

In Practicum students present formal and informal cases
from their supervised clinical placements. Leaders act as
case consultants, giving students other perspectives from
which to view their clients, their theoretical models, and the
field of therapy. For students not yet seeing clients, or who
choose not to pursue licensure, other means for applying
their clinical skills are provided— for example, the Reflecting
Team Model.

Both Case Conference and Growth Group are required in
first and second semesters and may be taken in third and
fourth semesters. Practicum is required for all third and fourth
semester students.

Counseling and Personal Therapy for Students

We strongly recommend that all students have some expeti-
ence with personal and family therapy while in the master’s
program. Recognizing the need for clear boundaries between
the roles of teacher-supervisor and therapist, Phillips’ fac-
ulty does not offer personal therapy to students. Students
may see Phillips faculty members in dealing with personal
issues connected to the program; however, if ongoing coun-

seling or psychotherapy seems advisable, faculty and/or
staff will assist students in finding an appropriate clinical
setting.

The Program’s Structure

Phillips Graduate Institute’s M.A. Program in Marital and
Family Therapy is designed to accommodate the schedule
of the working student who has full-time obligations be-
yond school.

Regularly scheduled coursework is taken in once-weekly,
day-long classes or twice-weekly evening classes. Students
take part in the program commitments listed below.

Students entering in September or January may choose a
weekday or Saturday class option.

Case Conference permits first and second semester stu-
dents to observe counseling sessions of licensed therapists
with individuals, couples or families. After each session,
students and therapist explore therapeutic issues from the
session.

Growth Group ensures therapists in-training the opportu-
nity to experience therapy as clients before obtaining their
degree. For students beginning in September, Growth Group
is available with or without their significant other.

Study Groups enable first semester students to Teview
and strengthen their understanding of weekly readings and
classwork. Study groups are required for first semester and
optional in the remaining three semesters.

M.A. Program Entry Options

'-’P 101-?3— September Entrance January Entrance May/Evening Entrance
25 arlis- (Fatl Term) {Spring Term) (Summer Term)
Ttanity

evel in Class Time
" Class Days

. Program Length
contin-
differ- Case Conference

receive

e play,
special
py and Growth Group

8:00 a.m. - 4:00 p.m.
Tues., Thurs. or Sat.
21 months

Three hours per week
in addition to class time
(semesters 1 and 2 only)

Six hours per month
in addition to class time

ho use
| incor- {semesters 1 and 2 only:
s often 45 hours total)

;e Con- Study Group

Other Requirements

1st semester only
(1.5 hours per week)

Two to three all day
workshops per year

8:00 am. - 5:00 p.m,
Thurs. or Sat.
16 months

Three hours per week
in addition to class time
{semesters 1 and 2 only)

Six hours per month

in addition to class time
(semesters 1 and 2 only:
45 hours total)

1st semester only
(1.5 hours per week)

Three to five all day
workshops per year.

6:00 p.m. - 10:00 p.m.
Tues. and Thurs.
24 months

Three hours per week
included in Tues./Thurs.
evening format
(semesters 1 and 2 only)

Six hours per month included in
Tues./Thurs. evening format
(semesters 1 and 2 only:

45 hours total)

Lst semester only
(1.5 hours per week)

Two to three all day
workshops per year.

:d by 1
snafly @ .. ., . A . . . . re
Conter Clinical training at approved traineeship sites may begin after completion of 12 units and receipt of Phillips’ trainee status. Students
) en planning to become licensed as marriage and family therapists must obtain 150 hours of traineeship experience prior to graduation.
issues.
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Academic Calendar

1999-2000

2000-2001

Summer Registration, Semester 1
Class Begins, Semester 1
Summer Break

Resume Classes

Class Ends, Semester 1

Spring Registration, Semester 2
Class Begins, Semester 2

Class Ends, Semester 2

Fall Registration, Semester 3
Class Begins, Semester 3

Class Ends, Semester 3

Spring Registration, Semester 4
Class Begins, Semester 4

Class Ends, Semester 4

- Graduation

Summer 1999/May 24-Month Evening Enrollment Schedule

May 19 (1999)
May 18

Aug. 12 - Sept. 20
Sept. 21

Dec. 17

Jan. 4 (2000)
Jan. 4

June 22

Sept. 19

Sept. 19

Feb. 1 (2001)
Feb. 6

Feb. 6

May 31

June 10

May 16 (2000)
May 16

Aug. 10— Sept. 18
Sept. 19

Dec. 15

Jan. 2 (2001}
Jan. 2

June 21

Sept. 18

Sept. 18

Jan. 31 (2002)
Feb.5

Feb.5

May 30

June 9

Fall 1999/September 21-Month Enrollment Schedule

Fall Registration, Semester 1
Fall Registration, Semester 3
Class Begins, Semester 1
Class Begins, Semester 3
Winter Break

Resume Classes

Class Ends, Semester 1
Class Ends, Semester 3

Spring Registration, Semester 2
Spring Registration, Semester 4
Class Begins, Semester 2

Class Begins, Semester 4
Spring Workshop Week

Spring Break

Class Ends, Semester 2

Class Ends, Semester 4
Graduation

Sept. 21, 23,25 (1999)
Sept.21,23,25

Sept. 21,23,25

Sept. 21,23,25

Dec. 17 - Jan. 1 (2000)
Jan. 4,6, 8
Feb.15,17,19
Feh.15,17,19

Feb. 15,17, 19 2000)
Feh.15,17,19
Feh.22,24,26
Feb.22,24,26

Mar. 7-11

Apr. 17-23

June 20,22,24

June 10

June 11

Sept. 19, 21, 23 (2000)
Sept. 19, 21,23

Sept. 19, 21,23

Sept. 19,21,23

Dec. 21 —Jan. 4 (2001)
Jan. 5,8, 10

Feb. 13,15,17

Feb. 13,15,17

Feb. 13, 15, 17 (2001}
Feb.13,15,17

Feb. 20, 22,24

Feb. 20, 22,24

Mar. 610
Apr.9-15

June 19,21, 23

June 9

June 10

Spring Registration, Semester 1
Class Begins, Semester 1

Spring Workshop Week

Spring Break

Resume Classes

Class Ends, Semester 1

Summer Registration, Semester 2
Class Begins, Semester 2

Class Ends, Semester 2

Spring 2000/January 16-Month Enrollment Schedule

Jan. 20, 22 (2000)
Jan. 20,22
Feb.22-26

Apr. 17-23
Apr.27,29

May 11,13

May 11,13

May 19,20

Aug. 31 —Sept. 2

* Please refer to Fall 2000/Spring 2001 for semesters 3 and 4.

Jan. 18, 20 (2001)
Jan. 18,20

Feb. 19-24
Apr.9-15

Apr. 19,21

May 10,12

May 10, 12

May 17,19

Aug. 30— Sept. 1




Pre-Enrollment Courses

0 '{c? These courses may be used to fulfill Phillips’

" entrance requirements when a candidate has insuf-

ficient social sciences units.

501 Written Fluency for Therapists-to-be
This course will help students express their
thoughts on paper for writing the types of papers
required in the M.A. Program. Recommended for
students who have been away from school for a
few years or who would like to sharpen their writ-
ing skills. 1-2 units.

502 Principles of Therapy— Experiential Format

Basic principles of therapy are presented within
an experiential/learning format. Hands-on experi-
ences designed to demonstrate effective counsel-
ing and the use of practical interpersonal skills are
examined.

For students with little or no previous therapeu-
tic experience. Any interested students may enroll.
1-3 units.

503 Preparation for Graduate School
Section A: Effective Study Skills and Time Man-

° ]E ' 'i}gement for Adult Students: Time Management and

+# productive note-taking, organization of readings

and notes, and test-taking tips will be discussed.
Eases test-taking and paper-writing anxiety; ben-
efits students re-entering school.

Section B: Critical Thinking: Teaches compre-
hension concepts, critical assessment of the poten-
tials and limitations of material. Covers the assess-
ment and synthesis of texthooks and professional
literature. 1-2 units.

504 Overview of
General Psychological Theories
Psychological theories which influence present-
day marriage and family therapy are presented in
this course. This course is recommended for stu-
dents with no prior coursework in psychology or
family therapy. 1-3 units.

Program Overview

First Semester

506 Introduction to Systems

507  Foundations of Psychotherapy
508  Pragmatics of Psychotherapy

511 Human Diversity

515 Human Communication

516  Human Growth and Development
517  Family Therapy

Second Semester
522 Assessment and Treatment of Mental Disordets
526 Assessment and Intervention
with Children and Adolescents
523A  Alcohol and Chemical Dependency Training
524  Group Dynamics
527  Practical Applications of Family Systems Theory
525  Research Methodology

Semesters one and two of the M.A. Program contain i3
semester units each (26 units for semesters one and two),
not including optional additional graduate elective courses.

Third Semester

533  Legal and Professional Issues

531A Applied Therapeutic Methodology- I
536  Diversity [ssues in Family Therapy
532 Sexual Adjustment and Sex Therapy
530A  Practicum-1

534  Couple Therapy

Fourth Semester
548 Philosophical, Legal and Ethical Issues
in Family Therapy
531B  Applied Therapeutic Methodology- I
523B  Alcohol and Chemical Dependency Training
530B  Practicum-II
545  Professional Paper Research

Semesters three and four of the MLA. Program contain 11
semester units each (22 units for semesters three and four),
not including optional additional graduate elective courses.



Course Descriptions

The courses listed in the four semesters are taught in both
the 48- and 60-Unit M.A. Programs. Additional courses for
the 60-Unit master's are explained throughout the catalog.

Courses listed in first and second semester are applicable
for Marital and Family Therapy (M.ET.) students.

irst Semester

506 Introduction to Systems
The concepts and underlying principles of “systems think-
ing” are introduced, and students explore their relevance to
human relationships for individuals, couples, families, work
groups, schools, and society as a whole. 1 unit.

507 Foundations of Psychotherapy
This course explores psychological concepts and research
on personality and behavior change. Theories and concepts
covered include psychodynamic, behaviorat and humanis-
tic-existential models. The focus includes a historical per-
spective, individual consulting and therapy styles, condi-
tions leading to change and helper characteristics. 2 units.

508 Pragmatics of Psychotherapy
Students are oriented to the psychotherapy process, in-
cluding establishing a therapeutic contract, understanding
confidentiality, avoiding dual relationships and ethical han-
dling of financial issues. 1 unit.

511 Diversity Issues in Family Therapy

Marriage and Family Therapists must be prepared to coun-
sel clients from a multiplicity of cultural backgrounds. This
course guides students in focusing on their own culture of
origin, to help them become aware of their own heritage and
increase their appreciation of the impact cultural differences
have on each individual (encompassing racial, ethnic, gen-
der, religious beritage, sexual orientation or socioeconomic
status). In addition, the course will emphasize specific thera-
peutic skills needed for working successtully with clients
from a variety of the aforementioned cultural domains.
2 units.

515 Human Communication
Communication principles and skills that enhance profes-
sional effectiveness are introduced, demonstrated and prac-
ticed. 2 units.

516 Human Growth and Development
Theories of normal biological, psychological and social
development over the life span of individuals and systems for
are reviewed. Philosophies of major theorists are comp m-.f‘il oz
and contrasted. The interaction between developm ‘
phases in individuals and larger systemns is explored. Impit- -

cations for therapy is emphasized. 2.5 units.

517 Family Therapy

Starting from the historical context of the family therapy 4,
movement, this course surveys the family therapy field with pj;
its complex diversity of continually evolving theoretical gj
models, from both “modern” approaches (Psychoanalytic, g¢
Bowen, Experiential, Structural, Cognitive-Behavioral) and w
“post-modern” approaches (Solution-Focused, Narrative, iy
Collaborative Language Systems). 2.5 units. ca
ted

econd Semester

1
522 Assessment and Treatment gr;

of Mental Disorders ap

This course surveys abnormal psychology - the etiology, gj
diagnosis and treatment of mental disorders - from the indi ge.
vidual perspective of the DSM-IV. Students develop their g
skills in differential diagnosis, particularly with the disor-
ders most commonly encountered by therapists. Assess- 3
ment techniques, including standardized testing, are inf 5. »
duced. Students learn about commonly used psychoLz'L'
medications and the role of referral to and cooperation wad
other mental health practitioners in treatment planning. '
3 units.

£

526 Assessment and Intervention

with Children and Adolescents m

This course focuses on working with children and adoles i
cents in their families and other social systems. Age-apprt- ar
priate behavior, typical and abnormal interaction patterns fa
and practical clinical issues are discussed. Emphasis is giver ti

_

to professional skills effective with these age groups. a
2.5 units. th
- ar

523A Alcohol and W

Chemical Dependency Training ar

This course reviews current theories of the etiology o z
substance abuse, the medical and legal aspects, and majot
treatment approaches to alcoholism and chemical depef
dency. Community resources, the referral process, and re¢
ognitions of populations at risk are covered. .5 unit. . gl




t 524 Group Dynamics
'social Theory and practice of various methods and techniques
ystems for group effectiveness are explored, experienced and dem-
npyl opagated. Principles of group dynamics and skills for moni-
6 Ni group process are emphasized. 1 unit.
Impui
527 Practical Applications
of Family Systems Theory
This course involves in-depth study of systems theory
herapy ,nd communication analysis. It emphasizes the practical ap-
1d with plication of theory to Marriage, Family and Child Therapy
retical gjrations. Students analyze the clinical work of Murray
nalytic, Bowen, Salvador Minuchin, Carl Whitaker, Jay Haley, Michael
ral) and white and other therapists who operate within the perspec-
rrative, (jye of systems theory. Students observe the practical appli-
cation of systems concepts in therapy and practice these
techniques in class. 3 units. '

525 Research Methodology
In this course, the logic and planning of the student's
professional paper is discussed. Emphasis is placed on the
critical components of general research design, reviewing
appropriate literature, sampling techniques, collection, analy-
tiology, gis, and interpretation of data, the relationship of the re-
he indi- search process and the clinical practice of therapy, ethics of
op thell conducting research and drawing conclusions.
> iSO The focus is on the development of individual research.

ASSESS: 3 ynits.
e intr\ﬁg ;

10 jﬂ j SR
on wadl - ' Y.
538 Legal and Professional Issues
This course reviews aspects of California law relevant to
‘marriage and family therapy. The legal rights and obliga-
adoles tions of spouses in marriage, divorce, property seitlement
:-appre- and child custody are included. The role a marriage and
patterns family therapist may play in divorce mediation or other ac-
is given tion in family court is examined. Portions of the Business
%.  and Professions Code and the Criminal Code relevant to
the field are presented, including issues of confidentiality
and privilege, and their limitations, procedures for working
with minors, and the legal scope of the practice of marriage
~and family therapy. Therapy Codes of professional organi-
logy of zations are discussed. 1 unit,
d majo
deper  531A Applied Therapeutic Methodology- 1
andre¢  This course focuses on the application of theoretical mod-
t. els to a variety of clinical issues, from a variety of clinical
approaches. Students are guided to begin clarifying their
own theoretical and applied clinical approaches. 3 units.

0,

536 Diversity Issues in Family Therapy
This course builds on the first year course in Human Di-
versity. Since Marriage and Family Therapists must be pre-
pared to counsel clients from a multiplicity of cultural back-
grounds, the course emphasizes specific therapeutic skills
needed for working successfully with clients from a variety
of cultural domains. 1 unit.

532 Sexunal Adjustment and Sex Therapy

Current knowledge of human sexuality and psychosexual
development is presented. In addition to anatomy, physiol-
ogy and human sexual development, issues of intimacy in
relationships and special issues concerning same-sex and
mixed-sex drive couples are explored. Presentations include
sexual dysfunction and processes of enrichment and
remediation, as well as a cultural context for sexuality. 1 unit.

530A Practicum- 1

This course provides students with an opportunity for
ongoing group supervision. Students present cases using
audio or videotape whenever possible. Students also dis-
cuss cases from their supervised clinical placement.
Practicum leaders facilitate student involverment with case
vignettes and evaluate students’ responses. Students are
encouraged to integrate systems theories into their approach
to clients. Assessment, diagnosis, prognosis, treatment
plans, and follow-up methods are explored for individuals,
couples and families.

Clinical issues arise, such as structuring initial interviews,
setting fees, diagnosis, professional ethics, suicide, domes-
tic violence, making effective referrals, and appropriate ter-
mination. Practicum leaders handle all issues in the context
of group consultation. Students deal with their personal
growth as it relates to case handling and the group process.
4 units.

534 Couple Therapy
This course examines several theoretical models for the
assessment and treatment of intimate partnerships. Current
research models are presented in an integrative approach
for working with couples. Various therapeutic interventions
are presented to demonstrate the negotiation of change and
the enrichment of couples’ lives. 1 unit.

ou thSemester "

548 Philosophical, Legal, and
Ethical Issues in Family Therapy
This course examines the philosophical and ethical foun-
dations of therapy, and expands on legal issues including
child abuse assessment, reporting and intervention. Spe-



cific issues explored include appropriate referrals and termi-
nations, responsible financial practices, and ethics in pri-
vate practice. Emphasis is placed on human values, profes-
sional behavior and ethics. Students assess the values which
undertie their own therapeutic goals and the philosophical
concerns related to their theoretical position. 2 units.

531B Applied Therapeutic Methodology- 11

A continuation of course #531A from the previous se-
mester, this course addresses working with steplarnilies, fami-
lies facing grief and loss, hypnosis and metaphors, and it
assists students to integrate their own theoretical approach
and apply it to clinical practice. 2 units.

523B Alcohol and
Chemical Dependency Training
This course deals with appropriate techniques for work-
ing with individuals and families in which alcoholism and
chemical dependency are factors. Treatments are surveyed
using case studies. Physical and sexual abuse, often occur-
ring in chemically dependent families, are examined. .5 unit.

530B Practicum- II
This course is a continuation of course #530A from the
previous semester. 4 units.

545 Professional Paper Research

A professional paper begun in the first year is required of
all students. This research project is to cover a subject cho-
sen by the student with the approval of faculty. It must be
pertinent to the field of marriage and family therapy, organi-
zational behavior and/or school counseling. Each student
also presents his/her project to a gathering of peers and
faculty members.

Students are required to: A) carry out a substantial ex-
periment or library research project under the supervision of
a faculty member; or B) review appropriate literature, design
and present a workshop learning experience for fellow stu-
dents and interested professionals. Students in category
“A” present their research to facuity and fellow students in
poster sessions. A copy of the completed professional pa-
per is due at the end of second year and is catalogued in the

Phillips Library. 2.5 umits.

nded 'C})ﬁi'séwm-k

545A Professional Paper
Students who require extended research time and/or su-
pervision beyond the fourth semester deadline must enroll
in #545A.. This course ensures use of Phillips facilities and

o oA e o A e

contact guidance from the Phillips faculty while the profes.
sional paper is being completed.

Comprehensive Written °’ﬁ

and Oral Examinations B
Comprehensive Written and Oral Examinations are requirec2t Ph

of all students near the end of the two-year program. ‘-

Most of the courses listed in this catalog are available t
students not enrolled in the regular master’s program via thef
Directed Studies Program. Coursework. is assigned in a tu
torial setting based on the needs and existing level of knowl El
edge of the individual student. Directed Stadies studeny fulft
are expected to demonstrate the same level of mastery &Mor
students taking the course in the regular program. However 11Le!
much of the coursework is done through independent read-
ing assignments and viewing videotapes. Those registeringf'_ a
for Directed Studies must have a bachelor's degree. Directed 4
Studies may not be used to fulfill the requirements for the Se
Phillips 48-Unit master's degree, although course credit it (s
often fully transferable into other graduate programs, an’
meets state requirements for licensure. ‘M

o 6
: R 1 S
0Q
R
Phillips Graduate Institute offers a 60-Unit ML.A. degree i
students desiring a sub-specialty, a more comprehensivéi
educational experience, or a concentrated clinical exper:
ence. The 60-Unit Program is also offered to accommodat;
students interested in practicing in states that require a 60:-
Unit degree as part of that state’s regulations for practicing_'
family therapists. The student, in conjunction with a faculfy
advisor and/or the academic advisor, designs a program lt_l;
satisfy clinical interests ot educational goals.
The units may be selected from the numerous Electivt.
Courses listed in this catalog, which include the Field Study.
Practicum Series, Advanced Courses, Organizational Con;_";
sulting Series, Continuing Fducation and Electives, Directed;
Studies Program and School Counseling Services Progrant.
Students pursuing a sub-specialty as part of their 60-Um'!§.f;;
degree must complete the minimum of nine units in ont
area of study.
Selected graduate classes from other schools may be trans;
ferred in partial fulfillment of the additional 12 units needed,;;

for the 60-Unit degree.




P #sudents may simultaneously complete requirements for

° .4 Pble master’s from the following degree options offered
requirecat Philtips: .

o Marital & Family Therapy Program

» Organizational Behavior Program

s School Counseling Program

Acquiring a double master’s will be reflected on both the
\transcript and the diploma. Please see the academic advisor
}for guidance and advisement.

1.

ilable 1§
n via thek:
Lin a ™
fknow} Flective options from any program may be selected to
Studenufulfill additional unit requirements. Students may enroll in
istery amore than the additional 12 units for courses that are of

oweveyinterest to their educational experience.

:nt read
risteringMaster of Aris in Marital and Family Therapy

Jirecte; 48 unit master’s
s for the Semesters 1 through 4
creditiy’ (see previous pages for descriptions)
ms, and
Master of Arts in Marital and Family Therapy
. 60 unit master’s
i Semesters 1 through 4 and
.)}Z( }2 units from Organizational Behavior or
™% A2 units from Continuing Education electives or
legree tc 12 units from series 596 field study/clinical setting or
thensive 12 umits from School Counseling
experi
1modate
re a 60
-acticing.
1 faculg
gram K

Electivt
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Art Therapy Programs

Educational Philosophy

Art therapy is 2 human service profession that provides
clients with therapeutic art experiences and recognizes the
important role that creative expression and symbolic
association play in a person’s development, growth and
health. Art therapists are trained to actively engage the
healing power of the arts that is inherent in each of us and to
work with individuals and with groups of people in a broad
variety of clinical settings.

The Phillips Graduate Institute Art Therapy Program
provides students with the necessary tools to practice art
therapy with children, adolescents, couples and families from
all ages, races, and ethnic backgrounds in individual, couple,
family and group formats.

Department emphasis is in art therapy studies and
recognizes the cognitive, emotional role of art, imagery and
creativity in health and healing. A care value of this program
supports a belief in the healing and life-enhancing qualities
of art making and creativity for every person. Phillips faculty
is dedicated to understanding and teaching art therapy as a
meaningful and life-supporting personal and interpersonal
link between all systems in which we participate. The
department encourages students to contribute to the study
of art therapy as a mind/body inquiry

The Program’s Structure

The Art Therapy Program is available for Phillips Graduate
Institute students and for professionals in a related field
who are seeking art therapy continuing education.

This program is designed to meet the educational standards
of the American Art Therapy Association (AATA). Students
and professionals may elect to qualify for National Art
Therapy Registration (ATR), provided that they meet all
additional AATA graduate and post-graduate admission and
practicum/traineeship standards. Information regarding these
standards is available through the Phillips Art Therapy
Department and the National Art Therapy Association
(AATA).

The Art Therapy Program meets the clinical practice
competency and specialization guidelines for the California
Board of Behavioral Sciences (BBS) and fulfills the
requirements for BBS continuing education for licensed
Marriage and Family Therapists (MFT) and licensed Clinical
Social Workers (LCSW).

Masters of Arts Degree in :

Marital and Family Therapy (Art Therapy) wr
MFT AT/R 60 units ex

This program is for students who are interested in including ra

an art therapy specialization within the currently pursec
degree at Phillips Graduate Institute. Students enroll in 4
semesters and 48 units of core course work in the Maritd
and Family Therapy Program. Requirements include
presentation of a professional paper in art therapy, practicus "™
in art therapy during 3rd and 4th semesters, completion o ak
an art therapy traineeship and participation in art therapy a
supervision.

Students also enroll in 12 units of Art Therapy designate; ™
didactic studies. The designated courses are offered Mondzy .
afternoons. Students may complete the prograim in two years
An art therapy specialization may be avaitable for student
enrolled within other Phillips degree programs. .

Students may elect to qualify for National Art Therap di
Registration (ATR) and to meet any additional AATA — ATCE &
graduate and post-graduate admission and practicum
traineeship standards. Please request additional information

ur
in

Art Therapy Certificate Program for
Professionals in a Related F ield 7
C.AT/R 24 units (

This program is intended for professional candidates fron ™
related fields such as marriage and family therapy, socis P!
work and psychology. Professionals take 24 units of h
therapy designated courses including 12 units of art therap, v
didactic studies, 4 units of art therapy, professional pape
and 8 units of studio art, art therapy practicum am
supervision. The program is offered on Monday afternoont
Participants may complete the didactic program in 10 montht

Professionals may elect to qualify for National Art Therap
Registration (ATR) and to mest all additional AATA — ATCl U
graduate and post-graduate admission and hours ¢ §!
experience standards. Professionals with a master’s degro @
in a related field may be eligible to transfer up to 21 upd I
from this degree, complete 24 art therapy units and gain a4 4
unit Master of Arts Degree in Art Therapy. Professiond tt
who chose not to pursue a certificate may take any of th ©
didactic core courses individually.

th




Course Descriptions

AT 901 History and Literature of Art Therapy
° P #=apvides an overview of the literature, history and
( ! tion of art therapy models and ideas. Students study
raditional and contemporary art therapy literature and
explore the benefits of various approaches within a broad

cluding range of settings and populations.

purse
oll in ¢
Maritg
nclude
acticun
etion ¢
therap

AT 902 Art Therapy Principles VJK/D

Provides students with the experiential knowledge and
understanding of art therapy media and interventions with
individuals, children, adolescents, couples and families from
all cultural and ethnic backgrounds in individual, couple,
family and group formats.

Students learn and understand the emotional impact of
materials within the context of traditional art therapy
directives. Students recognize different expressive and visual
developmental stages and learn to intervene appropriately.

Students utilize dramatization, role-play and hands on art
making to experientialty construct therapeutic art therapy
Therap dialogical interventions and to creatively support contextual

_ ATCp 2t therapy communication. 7‘( M
“)J -

AT 903 Current Approaches:
A Focus on Art Therapy Specializations
Highlights the vast number of specializations available in
.the practice of art therapy. Provides treatment and
‘L ’}ventions with various populations and implications of
(_ ral diversity for art therapy. Includes the expressive
arts such as music therapy, drama therapy, story telling and

signate

Mondaj
/0 years
student

cticum
rmation

ies fros

y sociy Poetry. Invites students to learn about specializations

t; of a through art therapy expert live presentations, art therapy
videos and written materials. e e

t therap ~ 1{1 A

1al pape A g

um am AT 904 Art Therapy Approaches

Srnoot: to Assessment and Treatment

y month: of Mental Disorders

‘Therap Introduces students to multiple art therapy assessment

— ATC tools and modalities developed by art therapists. Engages
1ours ¢ Students in active critical inquiry into the epistemology of
's degre art therapy assessment tools and the understanding and
21 unil interpretation of archetypes, symbols and themes. Provides
gainad @ contextual background to assessment and demonstrates
essiond the benefits of kinesthetic, holistic art making. Includes an
3y of th ©verview of ethical and legal issues and standards of good

" practice in art th
. erapy. 3[( \}(/\/ IQLDLF

AT 905 Neurology for Art Therapists
Presents a basic overview of neurology with a focus on
psychoneuroimmunology (PNI). PNI studies the relationship
between the brain and the immune system and is focused on

A 199

1
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their interaction. An integrated approach to mental health is
emphasized and demonstrated.

?/ e -
AT 906 Images for Health and Healmg

Focuses on art as healing and on art therapy for the
individual and family at home, in medical settings, hospice
care and community wellness clinics. Offers specific
methodologies and interventions for working with people
who are coping with life threatening illnesses, such as cancer
and AIDS. Teaches students to utilize art therapy to support
wellness and manage stress and anger. Prerequisite-
Neurology for Art Therapists.

AT 907 Art Therapy Professional Paper

Provides standards and department guidelines in the
development and presentation of a professional paper in art
therapy for students. This paper is an in-depth inquiry into
an art therapy related field. Phillips MFT students participate
in Research Methodology and Professional Paper Research
Courses. Master’s and certificate professional students take
up to 4 units of individual directed study.

AT 908 Studio Art Principles = ,47 Oé’ oL
Supports creative expression as a foundation for
professional and personal knowledge of media and materials
and as a way of examining development. Engages students
in drawing, painting and sculpture and investigates the
emergence and making of images together with an
interpretative dialogue in art therapy.

AT 909 Art Therapy Practicom I & 11

Fosters an integration of art therapy relationships,
intervention and creative expression within the broad
understanding of human development and behavior and
psychotherapy theories. Supports flexible, integrated,
creative and well-conceptualized approaches to treatment
while emphasizing personal and professional integrity.
AATA requires a minimum of 600 hours of art therapy
experience for MFT and master’s degree students and 700
hours for certificate students of which 300-350 are art therapy
supervised direct client hours. Prerequisites include AT 903
or AT 908.

Entry Options

Phillips students, please see Phillips Catalog for Academic
Calendar. Professionals interested in AATA/ATR
requirements begin in September.

Students may take the program at an extended pace
according to their schedules and availability. Please call the
Program Director for additional information (818) 386-5611.
Course content and availability subject to change dependent
on enrollment.

JDJD o ///(é/_ v



Program Options

A. Masters of Arts Degree In Marital And Family Therapy
(Art Therapy) MFT.AT/R
60 Total units
40 MFT units
12 AT (Art Therapy) units in didactic art therapy
§ AT-MET units including Professional Paper,

Practicum and Art Therapy Supervision. 2
600 Traineeship hours of which 300 are direct client ot
contact. e
Additional graduate and post-graduate €1
requirements must be met for ATTA-ATR d‘
admission. P!
B. Masters Of Arts Degree In Marital And Family Therapy ;b‘
(Art Therapy) MFT.AT 18l
60  Units maximum ral

40 MFT units 3

12 AT units in didactic art therapy

g AT-MFT units including Professional Paper,
Practicum, Studio Art and Art Therapy
Supervision.

No AATA-ATR admission, practicum and
post-graduate requirements.

For Professionals in a Related F ield

A. Art Therapy Certificate Program (C.AT/R)
24 Total art therapy units
16 Units didactic art therapy
8§ Units including Practicum and Ast Therapy
Supervision.

700 Hours experience of which 350 are direct contact.
May be taken in a private practice setting.
Additional practicum, graduate and post-graduate
requirements must be met for AATA-ATR
admission. Financial aid available. Meets Board of
Rehavioral Sciences (BBS) Continuing Education
Requirements. Professionals with 2 master’s degree
in a related field may be eligible to transferup (o 21
units from this degree, complete 24 art therapy units
and gain a 45-Unit Master of Arts Degree in Art
Therapy.

B. Art Therapy Certificate Program (C.AT)
24 Total art therapy units
No hours of experience required
No AATA-ATR admission, practicum, graduate
and post-graduate requirements. Financial aid
available. Meets Board of Behavioral Sciences
(BBS) Continuing Education Requirements.




w"‘?:

!_,J!". :

Master of Arts Degree in Organizational Behavior

‘q(A _.!cational Philosophy

The Organizational Behavior Department applies Phillips
Graduate Institute’s systemic orientation and philosophy to
organizational and social change. Unlike traditional busi-
ness programs, the Department of Organizational Behavior
emphasizes the Auman side of business. Building on three
decades of research and experience in human relations, this
prograrm integrates human dynarmics with contemporary busi-
ness practice. The outcome is a curriculum that reflects the
balance between work and life, the fast-changing business
environment, and the need for creativity, learning, teamwork
and high performance in organizations.

In keeping with Phillips’ tradition, the master’s program in
Organizational Behavior emphasizes a three-dimensional ap-

_proach to learning. Students participate in an interdiscipli-
nary curriculum that combines academic learning, applied
experiential process, and personal and professional devel-
opment. This structure prepares graduates for various ca-
reers in business such as: Consulting, Organizational Train-
ing, Entrepreneurship, Leadership and Human Resources,
and General Management.

The Organizational Behavior Master of Arts Degree Pro-
gram is designed to meet the needs of mid-career profes-

als who desire higher education for career advancement,

¥t to develop the competencies necessary for immedi-

" Me’application in presently held positions.

In addition to the 48-Unit Master of Arts Degree in Orga-
nizational Behavior, the Organizational Behavior Department
offers the following programs:

s

Certification in Educational Leadership

This certification program is designed to meet the needs
of educational leaders at both primary and secondary levels.
Participants will explore the complexity of educational sys-
tems and learn techniques for effectively managing the sub-
systems with which they interface routinely. Topics covered
include: Leadership, Administrative Challenges and Resil-
ience, Collaborative Management of Teachers and Staff, Suc-
cessful Integration of the Family System, Leveraging Diver-

sity, Social Influence and Responsibility, Creativity and Edu-
cational Structure and Pupil Success and Development.

Certification in Organizational Development

This certification provides professionals the opportunity
to supplement their skill levels and acquire specific tech-
niques for managing the human aspects of business. This
program is particularly useful for professionals who are con-
sulting, training or managing human resource departments
for organizations.

Certification in Human Resources Management

The Human Resources (HR) field has changed drastically
over the last few years. The structures and compensation
policies of business organizations have become much more
complicated and creative, and HR professionals are increas-
ingly called upon to develop and implement organizational
and personnel development initiatives. This program is for
the HR generalist, and includes the following topics: De-
signing and Managing, Recruiting, Interviewing and Hiring,
Employee Training Programs, Compensation and Benefits,
Employee Safety, Legal Issues in HR, Conflict Resolution,
Managing Creativity and Diversity, Strategic Planning for
the HR Department.

On-Site Training Program

The Department of Organizational Behavior has devel-
oped an innovative on-siie training program that brings our
faculty’s experience and expertise into the organizational
community. Like many university extension programs, Phillips
On-Site combines academic excellence with professional ex-
perience. Common issues and themes are tailored to meet
the specific needs of individual organizations.

The Master of Arts Program Structure

Classes are held on Monday and Wednesday evenings
from 6:00 p.m. fo 10:00 p.m. Students are required to partici-
pate in Professional Effectiveness courses, once a month on
Saturday from 9:00 a.m. to 12:30 p.m. Students must com-
plete two units per semester in Advanced Specialization Stud-
ies, in which they work with a faculty advisor to develop
their research topics and their final professional papers.

M.A. Program Entry Options

September Entrance

January Entrance
(Spring Term)

(Fall Term)
Class Time 6:00 p.m. - 10:00 p.m.
Class Days Monday and Wednesday evenings
Program Length 21 months

I
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6:00 p.m. - 13:00 p.m.

Menday and Wednesday evenings

21 months




Program Overview

First Semester

OB 501
OB 506
OB 509
OB 510
0B 511
OB5l14
OB 618A
OB 624A

Systems Theory

Organizational Theory

Group Dynamics and Team Design
Organizational Assessment

MBA Principles- 1

Leadership

Advanced Specialization Studies
Professional Effectiveness Group

Second Semester

OB 505
OB 515
OB 508
0B 522
OB 525
OB 618B
OB 624B

Organizational Behavior

Organizational Ethics

Organizational Development and Change
The Essentials of Consulting

Conflict Resolution

Advanced Specialization Studies
Professional Effectiveness Group

Third Semester

0Bo612
OB 603
OB 604
OB 607
OB 602
OB 619
OB 618C
OB 624C

Research Methodology

Human Development
Communications Theory
Personality Theory

Social Psychology

MBA Principles- II

Advanced Specialization Studies
Professional Effectiveness Group

Fourth Semester

OB 613
OB 616
OB617
OB 620
OB 623
OB 618D
OB 624D

Diversity in the Workplace
Managing Technology

Human Resource Development
Family Business

Presentation Design and Delivery
Advanced Specialization Studies
Professional Effectiveness Group

Course Descriptions

OB 501 Systems Theory

. An in-depth study of systems theory and communication
analysis, emphasizing the practical application of systems
theory to human, organizational and social systems. 1 unit,

OB 506 Organizational Theory
Presents theories of organization and management, in:
cluding the history of organizational theory and application.!f
Students will identify appropriate recommendations..igé_

change in the workplace by analyzing strengths and B i

nesses inherent in various organizational structures. 2 uniis” t-ﬂtnh
=10
“behs

OB 509 Group Dynamics and Team Design . o\

This course introduces the development and predictable. 4, ¢

nature of groups in organizations. In addition, the qualitiey ;-4
of teams that acquire high performance capabilities are dis-.
cussed. The application of group facilitation and team build

ing exercises is explored. 1 unit. C
L ;f.well
OB 510 Organizational Assessment ¢ dent

The first step in solving an organizational problem is ac-: i h
curately evaluating the issue(s) facing the organization ”L man
question. Interviews with the appropriate members of the tion:
organization, methods to prevent sabotage of the consult
ing process and general methods of creative data acquisi-;
tion are presented and demonstrated. 1 unit. :

OB 511 MBA Principles- I g
Provides an overview of business, using the most current;
A , ) & for ¢

trends and concepts that are used in today’s business envig'
ronment. Students will develop a business plan and lear% 'cel:-

the basics of business, accounting, finance and marketin%use'

for both large and small organizations. 2 units. chan
OB 514 Leadership . t“

This course explores the evolution of research and cury
rent trends in leadership. Leadership characteristics, cof’ sult
competencies and strategies for teaching them will be pre% cluc
sented. The executive coaching process, leadership stylég and
gender and diversity are also addressed as they pertain%

the demands of today’s business leaders. 2 units.

3. .

£ Pro.

OB 618A Advanced Specialization Studies %
(See recommended areas for Advanced Specialization Studies pl
A directed and independent study. Students work closel

with a faculty advisor toward the development of a speciaky wi
ized area of professional knowledge and research, 2 uni

OB 624A Professional Effectiveness Group

A collaborative group process. Various seminar topi
will be introduced and discussed with an emphasis placedy -
on both personal and professional development and effedE w;
tiveness. 1 unit. - ize




ent, in.

lication &+

;35 ™ gy OB 505 Organizational Behavior

2 un'si"' focus of this course is the human factor as it applies
ey, -

to the organizational context and the study of organizational

. behavior as it applies to business and management. Such

S¥gn issues as motivation, work behavior, decision making, pro-

dlafit_)l“ ductivity, leadership, job design, quality of work life, change
jualities , g personal development are studied. 2 units.

are dis.

nbuild OB 515 Organizational Ethics

Companies often express the desire to “do good and do

well” at the same time. This course is designed to help stu-

. dents increase honesty, caring, accountability and fairness

MM 18 ¢ ithin the organizational context and will also examine the

ation iy management styles and cultures of value-based organiza-

s Of the 5ons. 2 units.
consult:

acquisi

OB 508 Organizational
Development and Change
Fxamines advanced theories of organizational develop-
- curren ment apd.change. Sltud-ents ‘will leam intervention str.altegies
sS envi for assisting orgfx\mzatlonls in the development oflresﬂlence,
1d Tears e-mployee effectiveness, 1ntegr1t-y, congment business prac-
arketing tices, fcedbaqk §ystems, strategic plann‘mg systems anc.l Fhe
use of appreciative management strategies to effect positive
. change in the organization. 3 units.

e

.7 OB 522 The Essentials of Consulting

ind cur . .

cs. cort A process-oriented course for internal and external con-

bé ) sultants and the people who work with them. Topics in-
stprz clude, developing and maintaining professional relationships,

P S and goal-setting, contracts, designing presentations and

rtain it _ . .
rtam project management. 1 unit.

OB 525 Conflict Resolution
This course will discuss several strategies for negotiat-
“elosely ing_, mediatil.lg and successfully rfzsolving conflictin orgar'li-
special za.tlonal settlpgs. The Cf)r-mn(-)n 1ssue.s that lead to copﬂlct
2 s wﬁl be exalmmed._ Crea.tmty, innovation and change will be
" discussed in relationship to collaboartive resolution. 1 unit.

dies
ties pl9,

Tou . ys . .

) topic‘ OB 618B Advanced Specialization Studies

. P (See recommended areas for Advanced Specialization Studies p22)
s placet 4 4 .

d effec directed and independent study. Students work closely

y«ith a faculty advisor toward the development of a special-
ized area of professional knowledge and research. 2 units.

OB 624B Professional Effectiveness Group

A collaborative group process. Various seminar topics
will be introduced and discussed with an emphasis placed
on both personal and professional development and effec-
tiveness. 1 unit.

Semester

OB 612 Research Methodology

The fogic and planning of the student’s professional pa-
per is discussed. Emphasis is placed on the critical compo-
nents of general research design, reviewing appropriate lit-
erature, sampling techniques, collection, analysis and inter-
pretation of the data. The ethics of conducting research and
the relationship between the research process and organiza-
tional assessment and intervention is discussed. 2 umits.

OB 603 Human Development
This course offers a comparison and contrasts of the core
philosophies of major developmental theories. Adult devel-
opmental models and the social, emotional and professional
tasks associated with adulthood are discussed. Emphasis is
placed on the relationship between individual development
and organizational effectiveness. 1 unit.

OB 604 Communication Theory

An introduction to contemporary theories of the nature of
human commaunication, including the symbol systems by
which it functions, the contexts in which it occurs, the media
we use to communicate, and the effects of interpersonal and
mass communication. Other topics covered include language
perception, cognition and conflict management and nego-
tiation skills. Organizational implications will be discussed,
at the individual, group, organizational and social levels.
2 units.

OB 607 Personality Theory
Examines the personal and interpersonal style of individu-
als and how these styles impact the professional experience.
Emphasis is placed on personality theory and organizational
culture. Tools and techniques for style analysis, and inter-
personal dynamics are discussed. Students will examine how
organizational culture and leadership can leverage person-

ality style into an organizational asset. 1 unit.

OB 602 Social Psychology
Students will explore the interrelationship between the
individual and his/her social environment. Topics include
motivation, perception, conformity and behavior, as well as
group development, social stratification, and persuasion in



the context of small group, organizational and social sys-
tems. This course also examines social power and influence,
political attitudes and the psychology of gender as related
to organizational culture. 1 unit.

OB 619 MBA Principles- 11
Economic theory is applied to organizational development.
A framework for understanding the consumer decision-mak-
ing process with emphasis on the social, economic and mar-
ket environments is discussed. 2 units.

OB 618C Advanced Specialization Studies
{See recommended areas for
Advanced Specialization Studies below right)
A directed and independent study. Students work closely
with a faculty advisor toward the development of a special-
ized area of professional knowledge and research. 2 units.

OB 624C Professional Effectiveness Group

A collaborative group process. Various seminar topics
will be introduced and discussed with an emphasis placed
on both personal and professional development and effec-
tiveness. 1 unit.

OB 613 Diversity in the Workplace

Introduces interpersonal and strategic issues presented
by diversity in the workplace. Using case studies, literature
and popular media, students will reconsider their definitions
of diversity in terms of organizational culture and perfor-
mance, and will develop an understanding of strategies for
managing and leveraging difference in today’s culture, soci-
ety and marketplace. 2 units.

OB 616 Managing Technology
This course is conducted on-line and will include various
topics related to managing technology in organizations, in-
cluding human dynamics of technology, human-computer
interaction, managing technological change, emerging tech-
nologies, and using technological tools in the organizational
environment. 2 units.

OB 617 Human Resource Development
Using models of organizational behavior, interpersonal
communication, change management and leamning theory,
this course will provide students with the knowledge areas
and competencies necessary to optimize the personal and
organizational potentials of people in organizations. 3 units.

OB 620 Family Business

A study of the issues that are unique to the family- owned
business, such as how the family dynamics, including suc|
cession and sibling position influence the growth and Ryl
ployee environment. Case studies are reviewed and anal ] {
1 unit. L

OB 623 Presentation Design and Delivery .
This course will assist students in the design and devek st
opment of professional training materials for the organiza e
tional setting. Students learn effective presentation skllls
and will be required to participate in the course by demon:

strating these skills in a brief presentation. 1 unit. S

e
OB 618D Advanced Specialization Studies Ez

{See recommended areas for
Advanced Specialization Studies below)
A directed and independent study. Students work close]y
with a faculty advisor toward the development of a special ¢ er
ized area of professional knowledge and research. 2 unlts in

5“:}0

OB 624D Professional Effectiveness Group
A collaborative group process. Various seminar toplcs
will be introduced and discussed with an emphasis placeﬂ »

on both personal and professional development and effec:
tiveness. 1 unit. %

Students must complete two units per semester in Ad
vanced Specialization Studies, in which they work individu:
ally with a faculty advisor to develop their research toplcsi

and their final professional papers. The following subjed‘
areas are suggested areas for specialization: Orgamzatlonal:f
Systems Design, Leadership, Entrepreneurship, Family Busi-
ness, Human Resource Management, International Busnnesgf
Management Information Systems, Training and Develop
ment, Group and Team Design, and Innovation and Change; _C

Students desiring to pursue a double master’s from tht
offered degree programs are required to complete add1tmna?;_
courses. Please see the Academic Advisor in the Office 0|
Student Services.




rery The Master’s Degree in Sch_ool Counseling f.ulﬁlls all the
1 devel. state requirements for _the Pupil Per‘sonnel Services Creden-
rganiza tiat in School Couqsel1pg. '.I"he cumcul.um reflects our com-
n skill mitment to systemic thllnk_mg but appFles -the theory tf) §tu:
demont dents in the school setu_ng. The teaching 1pcludes Eh;lhps_
signature multi-dimensional approach which combines di-
dactic learning in the content area, experiential learning, and
_practical experience in the school setting. Students are en-
couraged to grow personally and professionally and dia-
‘Jogue with faculty is encouraged. The gap between the ideal
close]y and the practical world of schools is explored. Students are
encouraged to co-create solutions for working expediently
in busy school systems while preserving their ethical ideals.
Our night and Saturday courses offer working people the
opportunity to attend classes and work full time. Semester
one begins in September or January and classes meet one
day a week. This schedule makes it possible for students to
commute from a distance to attend class.
In the third semester students become involved in the
.internship process. Students must earn 450 hours of experi-
ence in a school setting. While earning the 450 hours, stu-
1dents must work at least 100 hours at two different grade
. 5‘”\“‘) ~#s: elementary, middle or high school and 100 hours work-
(€S W\
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_ith students of a different culture than themselves.
“1.While the Department of School Counseling assists the stu-

School Counseling

dent in finding a clinical placement, we encourage the stu-
dent to take an active role in finding the school that is best
suited to their training and geographical needs.

Phillips has a reputation in the community for training
capable, useful and self-reliant interns.

The Program’s Structure

Phillips Graduate Institute’s Master of Arts Degree Pro-
gram in School Counseling is designed to accommodate the
schedule of the working student who has full-time obliga-
tions beyond school. Regularly scheduled coursework is
offered in once-weekly, day long classes or twice-weekly
night classes. Weeknight or Saturday option varies depend-
ing on demand but both options are offered at least one time
per year. The Growth Group, Case Conference, Study Group
requirement in the Marital and Family Therapy Master of
Arts Degree Program is not required in the School Counsel-
ing Program. We do encourage contact between students at
other times during the week for study and dialogue. While
most of our courses are taught by adjunctive faculty who
also work in the public school system, contact and dialogue
with faculty is encouraged. All faculty members have mail-
boxes in the Department of School Counseling and are ac-
cessible by telephone should you need additional assis-
tance. The Department of School Counseling is open Mon-
day through Saturday 7:30 a.m. to 5:00 p.m. For more infor-

" in fzd-' mation please call (818) 386-5681.
wdivide
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subjes M.A. P Entry Opti
Jations A. Program Entry Options
iy B“Si' September Entrance January Entrance
Jusiness (Fall Term) (Spring Term)
Yevelop
Change Class Time 8:00 a.m. - 5:00 p.m. 6:00 - 10:00 p.m.

1 Class Days Saturday

Tom tht Program Length

Iditiona how long it takes to complete
YEfice ¢ the 450 intern hours. There are
three acadermnic semesters.

Program length varies depending on

Tuesday and Thursday night
for 1st and 2nd semester Monday and
Wednesday night for 3rd semester

Program length varies depending on
how long it takes to complete the 450
hours of interning. There are three
academic semesters.




Program Overview

First Semester

07 Foundation of Counseling Psychotherapy
511 Diversity Issues in Family Therapy

515 Human Communication

516 Human Growth and Development

PPS 306  Psychological Foundations of Education
506 Introduction to Systems Theory

Second Semester

522 Assessment and Treatment
of Mental Disorders
524 Group Dynamics
525 Research Methodology
527 Practical Applications
of Family Systems Theory
526 Assessment and Intervention with

Children and Adolescents

Third Semester

PPS500  Ethical Practices in School Counseling
PPS501  Program Design, Development and Evaluation
PPS§502 Educational and Career Planning

PPS504  Special Education

PPS507 Learning Theory

Fourth Semester

S545A Professional Paper Research
PPS505  Field Placement Seminar
PPS509 Candidacy Review

Course Descriptions

Wty A

507 Foundations of Counseling Psychotherapy
This course explores psychological concepts and research
on personality and behavior change. Theories and concepts
covered include psychodynamic, behavioral and humanis-
tic-existential models. The focus includes a historical per-
spective, individual consulting and therapy styles, condi-
tions leading to change and helper characteristics. 2 units.

511 Diversity Issues in Family Therapy
Marriage and Family Therapists must be prepared to coun-
sel clients from a multiplicity of cultural backgrounds. This
course guides students in focusing on their own culture of
origin, to help them become aware of their own heritage and

increase their appreciation of the impact that cultural differ.j
ences have on each individual (encompassing racial, ethnie]
gender, religious heritage, sexual orientation or socioeco
nomic status). In addition, the course will emphasize spe:
cific therapeutic skills needed for working successfull g ‘f""
clients from a variety of the aforementioned cultural domairig
2 units, :

515 Human Communication _
Communication principles and skills that enhance profes;
sional effectiveness are introduced, demonstrated and 1:»[.'1‘:1;i
ticed. 2 units.

516 Human Growth and Development
Theories of normal biclogical, psychological and socig:
development over the life span of individuals and syste i
are reviewed. Philosophies of major theorists are compared;
and contrasted. The interaction beiween developments
phases in individuals and larger systems is explored. Implii
cations for therapy is emphasized. 3 units, §

PPS 506 Psychological
Foundations of Education

This course involves the introduction of theoretical my
els of learning. Through lecture, demonstration, videot
and role-play, faculty members illustrate the history and
ferent schools of thought on how people learn. Students a
offered eclectic models for working with basic educationg:
issues with students and groups. These include initial ey
ation, developing a therapeutic alliance, goal setting, e !!)g
ating progress and learning enhancement techniques. %
2 units.

506 Introduction to Systems Theory
Metaframeworks and general systems theory are prese
in this survey course. Work, school and family systems a
explored and their characteristics are reviewed in both

torical and cross-cultural perspectives. 1 unit.

522 Assessment and Treatment
of Mental Disorders g

This course surveys abnormal psychology, the etiolog]
diagnosis and treatment of mental disorders, from the ing
vidual perspective of the Diagnostic and Statistical Man
of Mental Disorders (DSM-IV). Students develop their sEi3
in differential diagnosis, particularly with the disorders I
commonly encountered by therapists, counselors and e
sultants. Assessment techniques, including standard,_
testing, are introduced. Students learn about common/




| differ psychotropic medications and the role of referral to and co-

-ethni operation with other mental health practitioners in treatment

CIOECO planning. 2 units.

e <o

H)Q I ﬁ 524 Group Dynamics

omar Theory and practice of various methods and technigues
for group effectiveness are explored, demonstrated and ex-
perienced. Principles of group dynamics and skills for moni-
toring group process are emphasized. 2 units.

profes

d prac 525 Research Methodology

This course includes the discussion, the logic and plan-

ning of the student’s professional paper. Emphasis is placed

L - on the critical components of general research design, re-

! socia viewing appropriate literature, sampling techniques, collec-

SYSICI 1: on, analysis, and interpretation of data, the relationship of

wmparq the research process and the clinical practice of therapy,

PMENt o hics of conducting research and drawing conclusions.

Imph 1 ctructors work with students in small groups. The focus

-is on the development of individual research. 2 units.

527 Practical Applications
of Family Systems Theory
almod  This course involves in-depth study of systems theory
deotap 14 communication analysis. It emphasizes the practical ap-
and dif plication of theory to marriage, family and child therapy situ-
€01S &f arions. Students analyze the clinical work of Murray Bowen,
caliond . Robert Beavers, Carl Whitaker, Jay Haley, Michael White
1 e\z'l‘fﬁ‘;.’:" "wpther therapists who operate within the perspective of
€ LG‘HS theory. Students observe the practical application
8.  of systems concepts in therapy and practice these tech-
niques in class. 3 units.
’ 526 Assessment and Intervention
esente with Children and Adolescents
€MmS a8 This course focuses on working with children and adoles-
Oth 0% cents in their families and other social systems. Age-appro-
priate behavior, typical and abnormal interaction patterns,
psychometric testing, and practical clinical issues are dis-
{cussed. Emphasis is given to professional skills effective
| with these age groups. 2 units.

I

tiology
he indt PPS 500 Ethical Practices in School Counseling

Ma“‘_‘z This course introduces the student to the role of the school
2ir skil counselor. The historical and foundational perspectives of
°IS M0 schoo] counseling and ethical and legal standards are cov-
nd COf ered, Models of delivery of school counseling services and

1zel . ' .
al;d:lsef current trends in the field are covered. 2 units.
1

e
’,_-fJ%__. L

ird Semester

PPS 501 Program Design,
Development and Evaluation
This course focuses on effective current models for the
delivery of counseling and psychological services in the
public school setting. Program design, program delivery,
needs assessment and outcome studies are covered. Col-
laboration and consultation with parents, staff, administra-
tion and outside services are covered. Techniques of obser-
vational assessment and systemn change are revisited. 3 units.

PPS 502 Educational and Career Planning
Career counseling theory and practice are covered. Theory,
development and administration and scoring of career in-
ventories are covered. Goal setting, occupational informa-
tion and job search strategies are covered. State require-
ments for academic progress and high school graduation
are covered. 2 units.

PPS 504 Special Education

This course offers an overview of the study of excep-
tional persons, special education programs in public and
private schools and current state and federal laws. Material
is presented in a didactic and observational format. Assess-
ment and Individualized Educational Plan (IEP) development
is also covered in this course. Strategies for classroom
remediation and ancillary services are covered. Students
develop behavior intervention plans. California Education
Code and regulation relative to behavioral interventions for
special education students are covered. 3 units.

PPS 507 Learning Theory
Major approaches to learning are covered in this course.
The impact of cultural and linguistic differences on learning
processes is presented. James Banks’ theory of multicultural

_education and Stephen Krashen’s theory of second language

acquisition are applied to decision making processes. These
themes support teachers in making classrooms readable and
user friendly for all learners. 2 units.

545A Professional Paper Research
A professional paper begun in the first year is required of
all students. This project is to cover a topic chosen by the
student with the approval of the faculty. It must be pertinent
to the field of school psychology. Each student also pre-
sents his or her paper to a pathering of peers and faculty
members. 2 units.



PPS 505 Field Placement Seminar

Must be taken in conjunction with a field placement in a
K-12 school. This course provides students with an oppor-
tunity for ongoing group supervision, Students present cases
whenever possible. Practicum leaders facilitate student in-
volvement with case vignettes and evaluate students’ re-
sponses. Students are encouraged to integrate theories of
learning and counseling into their approach with clients.
Assessment, diagnosis, treatment planning, classroom ac-
commodation, and follow-up metiods are explored. Core
competencies in the school setting are achieved in conjunc-
tion with field placement in the school setting. 1-3 units.

PPS 509 Candidacy Review
All PPS credential candidates must have an exit interview
before being recommended to candidacy. This is a one hour
group oral exam and a 20 minute portfolio presentation on a
topic of your choice related to school counseling. No umits.

Students may simultaneously complete requirements for
a double master’s from the following degree options offered
at Phillips:

« Marital & Family Therapy Program

+ Organizational Behavior Program

Acquiring a double master’s will be reflected on both the
transcript and the diploma. Please see the academic advisor

for guidance and advisement.

e

Elective options from any program inay be selected to
fulfill additional unit requirements. Stodents may enroll in
more than the additional 12 units for courses that are of

interest to their educational experience.

Master of Arts in School Counseling
with a Pupil Personnel Services (PPS) Credential
41 unit master’s
Semester 1 and 2 (MFT program) _
Semester 3 and 4 (School Counseling program)
(See Master of Aris in Marital and Family Therapy and

previous pages for course descriptions.)

Master of Arts in Marital and Family Therapy
with a Pupil Personnel Services (PPS) Credent
60 unit master’s

Semesters 1 and 2 (M.ET. program) :
Semesters 3 and 4 (School Counseling program) anﬂ
20 units of electives or 4
for a specialization through Organizational Behavior
20 units from Continuing Education or

20 units from the M.ET. program or

any combination of the above

(See specific sections for course descriptions)

L.
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Graduate Elective Courses

ﬂt '2duate elective coursework enables students who are
interested in specializing in areas of interest, to enroll in
coursework beyond the 48-Unit Master of Arts Degree Pro-
gram requirements. To enhance marketplace positioning as
graduates, students are encouraged to increase their knowl-
edge base and training in any of the specialty areas de-
scribed on the following pages. Students may enroll in gradu-
ate elective coursework, at any point in the program, to fulfiil
requirements for the 60-Unit, 70-Unit or Double Master of
Arts degree.

In addition to the graduate elective courses outlined on
the following pages, courses from within this catalog may
be taken for graduate elective semester unit credit.

‘Registration Procedures

Students are advised to seek academic counseling with
the Academic Advisor when planning on enrolling in gradu-
ate elective courses. Students must register with a student
services representative for any elective course. A registra-
tion form will be generated and signed as an official regis-
tration of classes.

Course Descriptions

address the developmental needs of beginning counselors.
Students work collaboratively with each other and video-
tape their sessions to maximize training, supervision and
client care. 3 units.

Placement Site: California Family Counseling Center,
Encino, CA.

596C Latino Family Therapy Clinical Setting

This course emphasizes the clinical application of family
systems theory and therapy with Latino families, and the
cultural aspects of family dynamics. The families at this
setting are primarily Spanish-speaking from the San
Fernando Valley. Students receive clinical training and guid-
ance through co-therapy collaboration, video recording of
sessions, and direct observation by professional staff. Ex-
ploration of one's cultural origins and the examination of
diversity within Latino families makes this course a rich
and personal experience. 3 units.

Placement Site: California Family Counseling Center,
Encino, CA.

596D Child Therapy in School Setting
This course provides training in child therapy with young

children, and clinical experience at a school setting. It spe-
cializes in the use of play therapy, art therapy and behav-
ioral modification within a systemic understanding of the

% irses in this series may be repeated for credit. Students
175# have approved trainee status from the Faculty Review

OH»T’

i
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Committee prior to enroliment in these courses. A prerequi-
site screening process is required for all these courses ex-
cept 596- Field Study Practicum.

596 Field Study Practicum

Course 596 is required when a student is in a clinical place-

ment (traineeship) and is not concurrently enrolled in a

Practicum or Case Conference course. Students (Septem-

" ber enrollees) obtaining hours of experience during the sum-

mer break must take this course as well as students needing

a fifth semester to complete the required practicum hours.
1-6 units.

596B Family Therapy in Clinical Setting
This course emphasizes a family systems perspective in
clinical practice, and provides extensive training in psycho-
social assessment, DSM-1V diagnoses, and the progressive
phases of therapy. Couple, families and individuals are
served within a systems approach (Bowen, Structural, De-
velopmental). The training focus and goals are designed to

child's school environment and family relations. Training
and clinical supervision are provided at Phillips along with
regular on-site supervision. 3 units.

Placement Site: Elementary schools in the San Fernando
Valley.

596K Child Therapy in Clinical Setting

This course provides training in group and individual
therapy for children and families with various therapeutic
issues. Students receive training through observation and
participation in structured group therapy sessions with chil-
dren, parents and multi-family groups. The training and su-
pervision will reflect a family systems perspective for the
assessment, diagnosis and treatment of children and their
families. Various other theoretical perspectives will be ex-
plored in training and practice to provide an extensive hands-
on approach to child therapy. 3 units.

Placement Site: California Family Counseling Center,
Encino, CA.



596F Mental Health in Community Setting

This course provides specialized training in the care of
the chronically mentally ill in a community mental health
center. The training incorporates a rehabilitation model which
includes psychosocial assessments, psychotropic therapy,
socialization and crisis intervention. 3 units.

Placement Site: Verdugo Mental Heatth Center, Glendale,
CA.

596G Reflecting Elder Stories: Narrative
Clinical Placement and Traineeship

The process of re-authoring that Michael White has pro-
vided with Narrative Therapy will be taught and utilized in
this project. In small teams, the clinical hours will be gained
through interviews with elders which will occur at Phillips
Graduate Institute or at nearby retirement facitities. A re-
flecting team will interact with the clients. 1-3 units.

Placement Site: Phillips Graduate Institute or nearby re-
tirement facilities.

- Advanced Coursework

615 Independent Research
Students conduct supervised individual research. Enroll-
ment by permission only. Course of study is contracted with
and evaluated by a faculty advisor. 2-3 units.

616 Independent Study
A marriage and family therapy project is conducted by the
student. Enrollment by permission only. Course of study is
contracted with and evaluated by a faculty advisor. 2-3 units.

641 Hypnosis in Marriage
and Family Therapy

This course covers relevant knowledge in the field of hyp-
nosis in the context of marriage and family therapy. In addi-
tion to recent theory and contemporary practice, historical
information and myths concerning hypnosis are included.
Demonstrations and face-to-face therapy by the participants
help integrate the concepts and methods. 3 units.

643 Use of the Creative Arts
in Family and Individual Therapy
This course includes a series of experiential classes which
iltustrate the use of creative arts in a therapeutic setting. Use
of the various arts with groups, families and individuals is
discussed and demonstrated. This melding of art and therapy
is designed not oniy to broaden the available methodology
of therapists, but also to help participants increase their
awareness and achieve new perspectives of therapeutic

growth. Therapeutic issues developed in this course inclug
self-exploration, risk-taking, spontaneity, self-esteem and i
terdependence.

Various series on music, movement and visual ar T
planned. Students need not consider themselves artis‘ L,i
take this course. Contact the Student Services Office fo
information on the current series. 1-4 units.

644 A Seminar in Collaborative Health Care

This course explores ways health care professionals ca
collaborate with each other to improve healthcare qualiy
and affordability both outside and within managed care. Thy
seminar provides students with an overview of the emerp
ing trends and ethical issues in collaborative health car
The student will investigate various models available toda
and will create a personal strategy for developing his or he
own niche in the heatth care field. The course features fac
ulty presentations, guest speakers, and student projects.
1-3 units.

699 Practicum-J1I
See course number 530A Practicum- I, page 13.
4 units.

Chemical Dependency

The curriculum is designed to meet educational goal; {*
those seeking employment as alcoholism counselors,"]-lj‘ !
ployee assistance workers and for mental health professidh-
als interested in expanding their knowledge and clinics
skills. All courses lead to a certificate in Chemical Deper
dency.

All classes are on a pass/fail basis, unless a grade request
in writing, is given to the instructor at the first class meet
ing.

To receive a Chemical Dependency certificate, studeni
are required to complete core courses designated with a
asterisk, plus three other classes within the series which wil
be offered on a rotating basis with a minimum of three beint
offered each year to complete the certificate.

700 A Chemical Dependency Overview:
Assessment, Intervention, Treatment
and Recovery Issues

From a historical/sociocultural overview of substance use
misuse or abuse in the United States, this course examine
individual and institutional values which highly correlat
with chemically dependent behavior. This examination i
cludes the earlier course focus on the basics of alcoholism
diagnosis, intervention, treatment, recovery and related ap
propriate referrals for alcoholics and their families.

a7
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Current identified “megatrends” (i.e., managed health care
plans) and the cocaine epidemic have changed the course of
treatment design and delivery of effective chemical depen-
ot S aggy services today. This course dea‘ls with what. those
tisb L.' “Bes have been and how the.y h‘a\{e impacted soc1§ty as
fice }’0 Awhole, as well as families and mdmdua.ls'caught up in the
" addictive cycle. A model for conceptualizing the recovery
process will be presented as well as specific ways the “stages
of recovery” may affect clients and their families.

Additionally, awareness will be raised regarding cultural
(ethnic/class) and gender differences in the disease and treat-
ment processes and exploring HIV and other substance
abuse issues. An ecological approach that guides interven-
tions for persons who misuse or abuse alcohol and other
drugs will be considered with a corresponding emphasis
upon individualized treatment and recovery programs.

30 hours, 2 units.
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et 701 Family Dynamics

and Systemic Clinical Practices

This course examines family systems theory and research
as applied to the study of families and the therapy of drug
abuse and addiction. A model will be presented for assess-
ing the therapeutic needs of families as they deal with alco-
holism and/or other drug abuse problems. This model in-
cludes clinical skill development useful in working with
. identified client classifications (e.g., ACAs), couples and

: families in a variety of treatment modalities. An update on
o5t Caent theory and research will be explored, including co-
lrsﬂ;j g dency, enabling themes, relapse prevention and re-

A cFery. 10 hours, .67 units,

e 13.-
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Depen #702 Overview of Alcohol
and Other Drugs: Pharmacology,
-equest Assessment, Treatment and Research

s meet  The most current classes of abusable drugs, various routes
of administration, as well as the short and long term effects
tudent of the drugs will be presented. DSM-1V definitions of abuse
with & and dependence will be reviewed and new and interesting
ich wil ways to present basic drug effect information to clients will
.2 beinj also be taught. Processes and instruments to be used in
screening for drug or alcohol abuse or dependence and tech-
“niques for assessing the degree of chemical dependency in-
w:  Volvement will be explained.
®  The latest version of the American Society of Addiction
Medicine Patient Placement Criteria will be presented. An
overview of the treatment system, historically and presently
will be explained with an emphasis on the content and im-
portance of the various levels of outpatient treatment. Readi-
ness for change issues will be introduced and appropriate

nce usé
-aming
orrelall
tion i
holism
ited ap {*Required courses for a Phillips Chemical Dependency
certificare. Course availability depends on enrollment)

treatment interventions for each level of readiness will be
covered.

An overview of areas presently receiving funding from
sources such as the National Institute on Drug Abuse and of
the types of research presently being conducted, both na-
tionally and locally. 20 hours, 1.33 units.

*703 Addictions, Alcoholism,
Systems Theory and AA
Discussion and lecture will revolve around styles of so-
briety and the significance of epistemological beliefs re-
garding alcoholism and other chemical addictions. The
course explores highlights of Gregory Bateson’s cybemeti-
cally-based views on alcoholism and theological position
related to Alcoholics Anonymous (AA). A framework for
integrating a systemic perspective with the more traditional
treatment views based upon the disease model is provided.
A solution-focused approach with clients who are addicted
to alcohol and/or other drugs will be examined.
10 hours, .67 units.

*704 Chemical Dependency and Sexuality:
Healing the Sexual Self

This course examines the relationship between chemical
dependency, sexuality, and co-dependency. Physiological
and social factors which impact the sexuality of the chemi-
cally dependent person will be examined. Sexual dysfunc-
tion in both males and females (including sexual addiction)
and the general treatment of each will be outlined. Specific
attention will be drawn to common relationship deficits in
the chemically dependent client and their impact on healthy
sexual functioning. Sexual assertion skills are identified in
addressing these relationship deficits. 10 hours, .67 units.

*705 Theory and Practice
of Group Treatment with
Different Client Classifications
This course presents unique clinical anthropological con-
siderations as a frame for viewing practices of group treat-
ment with individuals and families dealing with chemical de-
pendency issues. Family systemns and self psychology theo-
ries will be presented as models for understanding the
process clients go through in group therapy. This course is
structured to include practical guidelines for starting brief
solution-focused recovery groups and long-term process ori-
ented groups (self-identified ACAs, Co-Dependent and/or
substance abusing clients). Different therapeutic styles will
be explored and demonstrated through experiential exercises.
10 hours, .67 units.



707 Chemical Dependency
and Domestic Violence

This class focuses on the interface between chemical de-
pendency and domestic violence— two problems which of-
ten affect families concurrently. Because of the incidence of
violence in alcohelic families, chemical dependency profes-
sionals have long believed that abstinence will result in the
cessation of the viotence. There is no empirical or clinical
evidence supporting this belief. Current conceptualizations
of domestic violence, in fact, suggest that the co-occur-
rence of these two familial issues is not an accident, but that
each needs to be assessed for and treated. The class will
present a model for understanding both chemical depen-
dency violence and will discuss assessment and treatment
isues. 10 hours, .67 units.

708 Addictions and Motivational
Enhancement Therapy

A basic understanding of the Motivational Enhancement
Therapy and the related competency skill development is
considered a must for people working in the current fields of
addictions, as well as for those therapists working in other
clinical contexts. A major portion of this course will be di-
rected toward the Motivational Interviewing Training and
will provide video and other demonstrations, structured ex-
ercises with handouts including suggested client home-
work and other resources.

Students will explore the multiple realities by contrasting
the better known traditional or disease model and behav-
ioral treatment techniques with this alternative emerging
model which is more collaborative, client-focused and em-
phasizes motivation and honors the client’s theory of change.
10 hours, .67 units.

727 The Art Of Intervention

The Intervention Procedure presented in this course has
resulted in 95% of its recipients entering a treatment pro-
gram the same day as the intervention (based on 3000+
cases). The process involves family and friends as well as
the intervener and the patient. Course involves role-play-
ing, explanation of risk factors, legal issues, fee structure,
and specific steps to be taken to implement a successful
intervention, Case studies will be discussed with actual in-
tervention patients. 10 hours, .67 units.

720 Process Addictions: Alternative
Treatment Modalities for Eating Disorders
This course introduces Rational-Emotive Behavioral

Therapy (REBT) as an alternative modality for the treatment
of anorexia, bulimia and overeating. REBT focuses on cur-
rently held attitudes and maladaptive behaviors that sabo-
tage a fuller life experience.

Students learn how to trace disturbed feelings about e
ing and about oneself, to irrational, intlexible, absolutis
thinking. Such rigid, unscientific thinking leads to slips, fz
ures, binges, and most significantly to negative persgy
evaluations. REBT challenges such thinking and replad))
with more flexible, health enhancing thoughts. Students lez
how to modify irrational thoughts through a combination
lectures and experiential exercises. 10 hours, .67 units.

716 Brief Treatment of Adolescents
with Drug and Alcohol Problems—
The Solution-Focused Approach
This course helps therapists diagnose and treat substan

abuse in the early stages and make use of outpatient a
inpatient programs. Treatment plans developed by the i
structor will be presented. Role playing helps demonstra
diagnostic effects of drugs on young people in this critic
stage of development, showing the difference between ne
mal behavior and symptoms of substance abuse. Young r
covering abusers share their stories of recovery and ho
effective treatment works. 10 hours, .67 units.

728 Chemicat Dependency and Spirituality
This course covers the relationship between chemical d
pendency and spirituality, in particular why and how a spir
tual experience is helpful for substance abuse related prol
lems, helpful therapist's notions of spirituality, countertran:
ference issues, spiritual developmental states, 12-step spot
sorship, spiritual directors and clergy, the role of com '
nity, art, ritual, and the problem of meaning for the aﬂ

and family members. 10 hours, .67 units. )

}
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750 Collaborative Therapies:
A Year-Long Certificated Training
Program in Short-Term Therapy

A current “paradigm shift” within family therapy depa
from traditional understandings of client problems and the
solutions. Referred to variously as “postmodern” or “sho
term” or “collaborative” therapies, these approaches af
rooted in the cybernetic ideas of Gregory Bateson and hay
evolved toward the philosophical stance of social constrig
tionism, which views reality as being continuously creatd
in our social relationships through the language we us
Collaborative therapies make use of treatment teams duri
training, and students gain extensive experience participa
ing on teams.

This course presents three of the collaborative approachg
Solution-Focused Therapy, Narrative Therapy and Collab
rative Language Systems. While they are theoretically 2




ut eat spijosophically related to each other, the three therapies are
lutistic g,ndamentally distinct. The course can be taken as an over-
ps, fail. ey of all three over a 30-week academic year, or any one

CISORA be taken separately as a 10-week unit. Training is pro-
la | #7 in weekly seminars by content experts, who provide
ts el %, ftherapy demonstrations (students view therapy through

Ation of (e one-way mirror), practice opportunities, videotaped case

its. examples, lecture, discussion and supportive community for
the cultivation of these new ideas. Individual case consulta-
tion is also available.

754 Ten-Week Intensive In
hstance Solution-Focused Brief Therapy
snt ani  Solution-Focused Therapy, developed by Steve de Shazer
the in. and Insoo Kim Berg, is a well-researched approach, appro-
mstrat priate for a broad range of client problems, averaging four
critica sessions, with a 78% success rate on follow-up three years
ennor after the last session (success defined, as client reports that
ung re. the presenting problem is no longer a problem). Students
wd how learn: (1) how to formulate questions that elicit “news of
difference” and identify “exceptions” to the problem, which
is the assessment phase; and (2) how to collaborate with
- clients and plan how exceptions can happen more often,

lit
Y which constitutes the treatment plan. 30 hours, 2 units.

ical de
a spir
d prob- 751 Ten-Week Intensive in the Narrative
orcans Therapy of Michael White and David Epston
pspor  Students learn: (1) how to identify “unique cutcomes,”
oy zaeh resemble Solution-Focused “exceptions,” (2) “exter-
z?m; o e” client problems by talking about them as something
ge f
- outside of a person that oppresses them rather than as some-
thing the person “is,” (3) “deconstruct” the problem by tak-
_ ing apart the history of the relationship of the problem to
i the person, and, finally, (4) help clients “reauthor” their life
;- story into one that is preferable and empowering.
" 30 hours, 2 units.

752 Ten-Week Intensive in

Collaborative Language Systems
depart  Co-developed by Harry Goolishian and Harlene Ander-
od theit son of Texas and Tom Andersen of Norway, this approach
“short Tegards problems as creating systems, rather than systems
hes ar Creating problems. Students learn to identify clusters of
1d have Persons who talk about the problem as potential participants
ynstrue- 10 therapy and to regard problems as capable of “dissolv-
created Ing” as the conversations about them change. Students learn
ve use. Unique skills of “listening™ and “languaging” with clients
.during that create new conversational systems capable of “dissolv-
ticipat INg” problems. 30 hours, 2 units.

oaches
‘ollabor
1y and

JA

Elective Class/Status Change

An elective class taken for academic credit through the
Continuing Education and Electives, through the Depart-
ment of Organizational Behavior or through the Department
of School Counseling cannot be changed to a status of non-
academic credit. An elective class taken for non-academic
credit may be changed to a status of academic credit. To
complete this request, a student must pay the difference in
the non-academic credit rate and the current academic credit
tuition, plus a $10/unit fee. In addition, the required work
product for the class must be completed.

Traineeship Status Change

Students have one month to change the traineeship status
from non-academic credit to academic or from academic
credit to non-academic credit. Students are required to pay
the difference in the non-academic credit rate and the cur-
rent academic credit tuition, plus a $10/unit fee. After the
one month time frame, a student must continne with the
current status and may change it at the start of the next
semester.




Admission Policies and Information

Policies

Admission to Full-Time
Regular Graduate Standing

All students applying to the Master of Arts Degree Pro-
gram must have a bachelor's degree which:

1. Is from an accredited college or university.

2. Includes 12 units in soctal sciences.

3. Is earned with a 3.0 grade point average.

Also required:

4. Two letters of recommendation
(from non-family members).

5. A Goals Statement.

6. Attendance at one Phillips information/
orientation session.

7. A completed application is required.
There is no application fee.

8 PPS Students only— Need to pass the CBEST
and provide documentation.

Priority application deadlines:

+ Fall/September Auguost 15
= Spring/January December 15
» May/Evening Apnl 15

Phillips has a rolling admissions process that continues
beyond the priority application deadline. Applicant inter-
views may be required by the Office of Admissions.

Official transcripts of all college work must be sent to
the Phillips Admissions Office directly from each institu-
tion previously attended by the student. The transcripts must
bear the institution's original stamp or seal and must arrive
in sealed envelopes.

Foreign students must provide an official transcript with
English translation and degree quivalency. Students will need
to obtain an F-1 student visa. Official acceptance into Phitlips
is required in order for Phillips to provide an I-20 form to the
student. Please contact the Office of Admissions for other
documentation required by Phillips’ Office of Admissions
regarding the student’s foreign status.

To prevent delays in the evaluation process, applicants
are encouraged to notify the Office of Admissions if there
has been a name change since completing coursework at
another institution. The Graduate Record Examinations (GRE)
is not required.

Admission to Full-Time
Provisional Graduate Standing Lot

An applicant may enter the program with provision ea% e

standing for one of the following reasons: co my

1. Insufficient prerequisite coursework in the social sciTran
ences (12 units). Prior to the beginning of the second yeyin ot
in the program, students in this category must make up th cred
necessary units by doing coursework in the behavioral sci: form
ences at an accredited institution. Phillips pre—enrollmeﬁjare 4
classes may be taken to fulfill this requirement. A transcrip desc
of that work must be sent directly to the Office of the Regis rece
trar before the student can enroll in the second year of thi; pete
program. irequ

Students applying for the School Counseling DegreefPuf prov
pil Personnel Services Credential will be granted provisiond; req
admission without the CBEST documentation but student, quix
need to understand passage of the CBEST is a non-nego: Pags
tiable state requirement for the PPS credential. : R

e

2. A grade point average in the undergraduate coursewort hp
that does not meet 3.0 requirement in the upper divisiol in ¢
coursework, but is not below the 2.5 minimum. The studet: 26 .
in this category must complete one semester at Phillips wi
a grade point average of “B” or better in order to be place%;
in regular graduate standing and remain in the programg:;

Applicants requesting provisional acceptance must prog -
vide a third letter of recommendation. Contact the Office OE me
the Registrar for additional provisional student requirements’é gr¢

5 en
Admission to : § an
Conditional Graduate Standing }% ac:

An applicant may enter the program with conditionaé be
standing pending receipt of a complete application for adg ce
mission. Conditional status must be cleared in order to
ceive approved graduate credit. " A

Campus Visitation
Prospective students are welcome and encouraged to vislE 8t

Phillips Graduate Institute’s campus at information/orietig -

tation sessions, open house events and class visits.

Postponement/Readmission Policy
A student who has applied to the M.A. Program and b .
been accepted may postpone entrance into the program, q
up to one year. Applicants may be required to update P&
tions of the application upon request. '




Transfer of Credit Policy
Students may transfer a maximum of 12 semester units of
graduate level coursework toward the requirements of the
; oter of Arts Degree in Marital and Family Therapy or
0(:.] or of Arts Degree in Organizational Behavior or School
-4 ifhseling (see Department of School Counseling regard-
. ing transfer of credit questions). Transfer units must be
SO0 med at an accredited graduate institution and must be
comparable in nature, content and level of Phillips’ courses.
al sei. Transfer credits must be earned with a grade of “C” or better
d yea in order to be considered. Individuals desiring transfer of
up the credit must complete the “Request for Transfer of Credit”
al sci. form indicating coursework requested for transfer. Forms
llmen are available in the Office of the Registrar. Complete course
wscrip descriptions are required for each transfer course, Students
Regis receiving transfer of credit are required to demonstrate com-
of the petency of Phillips’ coursework through completion of all
. required assignments and exams or Teceive the Dean’s ap-
ee/Pu. proval for petition of exemption from assignment and exam
siond requirements. Students receiving transfer credit may be re-
udent quired to audit courses. Please refer to the audit policy on
-nege page 44
Request for Transfer of Credit must be submitted prior to
" the end of the first semester of enrollment.
ewort  phillips’ M.E.T. graduates returning for the Master of Arts
Vision jn Organizational Behavior or vice versa, may be eligible for
tuden 96 semester units of transfer credit.

s Wik, o N
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mﬂ' nt Services

LR The Office of Student Services provides academic advise-
fice of . L

mens ment and services for the following: case conference, growth

group, assignment extensions, petitions, winter workshop
* enrollment, professional organization enrotlment, attendance
~ and graduation. In addition to personal contact with the
- academic advisor, it is the responsibility of each student to
itiond  become thoroughly familiar with the catalog in order to be
for ad  certain that all requirements are being met.
"o
- Academic Policies,
_ Regulations and Requirements
Students enrolled in the Phillips Graduate Institute pro-
to visit  grams are considered to be full-time status.
forier Students must register for each semester. An official reg-
- istration will be scheduled. After the official registration
. period has passed, a late registration fee will be applied.
* (Please refer to the Financial Information section for fees).
nd has Students may file a “general petition” form obtained
m, o through the Office of Student Services, for individual re-
- Quests for changes to: class day, grades, make-up or missed
: Classes, tests and workshops, case conference, growth
+ Boup, practicum and any other exceptions to policy.

€ por

Students are required to provide updated and current in-
formation as to any change of name, address and/or phone.
Appropriate forms are available through the Office of Stu-
dent Services.

Special Requests

When students have special requests, administration and
faculty want to accommodate them, when at all possible.
The earlier such requests are made, the more likely it be-
comes to honor such requests. Requests should be made in
writing on the General Petition form available in the Office of
Education.

Parking

A parking permit is required for parking on campus. Per-
mits are provided to registered students at no additional
charge.

Attendance Policy

Attendance is required for all scheduled classes, case
conferences and growth groups. Attendance is a part of the
Satisfactory Progress standards students must adhere to and
is required due to Phillips’ curriculum being heavily
interactjonal, participatory and “hands-on.” Students must
notify the Office of Student Services to arrange appropriate
“make-up” experiences for absenteeism. Failure to do so
could jeopardize federal financial aid or delay graduation.
Attendance is monitored and a maximum of four absences is
permitied during each semester. Students are assessed each
semester for Satisfactory Academic Progress, the criteria
being satisfactory attendance and successful completion of
all coursework.

Cell Phone/Pager Policy

Students are required to turn off their cell phones and
pagers during class time. Students are free to make and re-
ceive calls on breaks, during the lunch hour and after class.
Students should consider themselves unavailable to the tele-
phone during class hours. Emergency calls should come
through the Phillips reception desk at (§18) 386-5600.

Child/Family Member Policy

When Phillips graduate students, who are primary
caretakers of young infants, are unable to arrange child care,
they may bring their infants to class when the following
conditions are met: A) The presence of the infant (not yet
walking, crawling or talking) does not adversely affect the
learning environment in the classroom (examples might
include an infant crying or mother talking verbally to the
child during a class presentation); B) Caretaker and infant
sit at the back of the room 50 as to be less visually distracting
to other students; and C) The student has discussed the
situation with the Dean and obtained permission.




We welcome occasional visits from adult family members
of students. However, permission to sit in a class must be
obtained in advance from the classroom instructor(s). Family
members may not attend case conferences.

Course Audit Policy
The following three categoties apply to course audits:

1. Audit with no fee— applies to students who have received
wransfer of credit approval and exemption from assignments
and/or exams. Also applies to students who have received
approval for a request for audit fee waiver.

3. Audit with 15% of total course tuition due as audit fee—
applies to students who may need to “sit in on the course”
but are not required to complete assignments Of EXAMS. Such
would be the case with transfer students who have received
approval for petition of exemption from assignment and exam
requirements.

3 Audit with 30% of total course tuition due as audit fee—
applies to students who are required to “sitin on the course”
and complete required assignments and exams. Such would
be the case with transfer students who are required to
complete course assignments and exams. Re-entry and/or
transfer students may have certain courses under the audit
category 1, 2, and/or 3 depending on specifics related to
each course within a given semester.

Grading System

The grades A, B, C and D may be modified by plus (+) or
minus (-} suffixes. Each letter grade earns a specific grade
point per unit as follows:
A grade of “A+” and “A" earns 4.0 grade points; “A-“ earns
a grade point of 3.7 “B+” earmns a grade point of 3.3; “B”
earns a grade point of 3.0; “B-“ earns a grade point of 2.7;
“(4” earns a grade point of 2.3; “C” earns a grade point of
2.0;"C-* carns a grade point of 1.7; “D+" earns a grade point
of 1.3; “D” earns a grade point of 1.0; “D- earns a grade
point of .7; “F” earns a grade point of 0.

Representation of each letter grade is as follows:
“A+, A, A-"= Superior Work, “B4, B”= Very Good, “B-"=
Satisfactory, “C+,C, C-"= Less Than Satisfactory, D" or
«p~= Unsatisfactory. Grades of Incomplete (1" are not in-
cluded in grade point average calculations.

An “Incomplete” is given when a student either does not
turn in an assignment or submits it with significant elements
missing. (Example: A student does not answer one of the
three required essay questions). Generally instructors will
allow the student to add the missing piece to complete the
incomplete assignment, but the final grade may be lower
than if the work had been complete at its original submis-
sion. This decision is at the discretion of the Course Chair.

Satisfactory Academic Progress : studer
and Incomplete Grade Policy ket
Students may have up to two approved grades of incom- . recejy
plete without jeopardizing “Satisfactory Acadeza '
Progress.” Students must complete the “request for in@d: |
plete” form with the Office of Student Services. Studetils ;dces,
with no more than two grades of incomplete may be eligible; ally g
for continuation of financial aid funds. A student has up 10 jegp. $
24 weeks from the date of issue (o remove an “Incomplete”;; may s
from the record. Petition for extension beyond the 24-week St
period is subject to review by the course faculty member! anoth
and the Dean of the Master of Arts Degree Programs. A fee; willb
of $100 is required in order to have the incomplete grade;
changed. Incomplete grades must be cleared prior to gradu-f  Assig
afion. L Ase
If a paper is “delayed” as 2 result of instructor extension; gervi,
of due date, the “Incomplete” will be reported on the gradey e as
report. However, the $100 fee to remove the “Incomplete”f hen
will not apply. (The $100 “Incomplete” removal fee will applys yre re
in this case if the student does not submit the paper by theZ plete

required extension date). . Du
week
Grade Reports Jeast

Grade reports are issued to students one month UPOng (ad af
completion of each semester at Phillips. Students with outg pe o
standing balances may have & hold placed on their academic}y yeek

records.

Academic Honesty

Phillips Graduate Institute expects facuity and stu :
to uphold the principles of academic honesty. A brea
honesty is seen as a serious violation of professional ethi
and will be dealt with harshly. Penalties include academi¢g:: eqrol

probation or expulsion.

Academic Probation/T ermination

academic level is required. A student may
from further graduate work if a minimum “3.0”
maintained; if the student's behavior in academic or clin
settings is disruptive to the learning and training proces
other students; or if the student’s potential for becoming;
capable and ethical clinician is seriously in question. i
student’s GPA falls below a “3.0” average, the student
placed onan automatic academic probation for one semestt
If the GPA is raised to a “3.0"” average during this semes}
the student is retumed to regular standing. If the GPA st
raised to a “3.0” average, academic terminagion may oc

Testing and Grading Policy .

Students unable to take a test at its regularly sched
time may make prior arrangements with the Office of
dent Services to take the test either in advance of the s¢
uled time or during the same week the test is given-




students may receive a grade of “A”. Students who must
take the test after the week it is regularly scheduled may not
OM-  receive a grade higher than a “B”.
o atndents who wish to review the correct answers to a test
J- ; o0 so by appointment with the Office of Student Ser-
€iils o Ces, within one week of the grades being posted. Gener-
ible ally grades are posted within one week of the scheduled
PO (est. Students wanting further discussion of test answers
ete” * hay set an appointment with the faculty course chair.
veek . Srudents with a test grade of “C” or below may retake
nber : ,nother exam, or write a paper. The highest grade attainable
fee il be the grade of “B”.
rade
adu- . Assignments, Due Dates and Extensions
~© Assignments are to be turned in to the Office of Student
S100 - gervices by no later than 5:00 p.m. on Saturday of the week
rade . the assignment is due. Assignments are recorded daily and
ete”: ihen distributed to faculty to be graded. Graded assignments
PPYY , are returned and placed in the campus mail box. This com-
the: blete process takes two to four weeks.
°  Due date extensions are granted for a maximum of two
- weeks, provided the student completes a request form at
' least one week prior to the due date. Assignments submit-
_ ted after the due date without approved extensions will not
"+ be graded higher than a “B”. Extensions beyond the two
¢ week period require students to submit a written petition. A
: maximum of two extensions will be granted each semester.
= Exceptions to the above must be approved by the Gffice of

dent Services.

'atending the length of any assignment requires the writ-
wwrapproval of the faculty member. Students must receive
'z a pass grade for the professional paper proposal prior to

¢ enrolling in fourth semester. Students approved for the ex-
* tension beyond the normal graduation date must register
¢ and enroll in the Professional Paper Course, 545A. Current
v; mition rates apply and registration ensures contact and guid-

and%— ance with Phillips Graduate Institute faculty until comple-
fied: tion,

1ical§ Workshops (MFT Program)

is of Students are required to attend workshops, in addition to
g2 regular classes, as part of the Marital and Family Therapy
Ifag MA. program. These are held on a day other than the
student’s regular class day. Information will be provided to
students to allow for planning and selection. The Child
sty Abuse Workshop is required to qualify for the California

in0lg MLET. license. Students unable to attend mandatory work-
“UL- % shops on Phillips campus must attend a comparable, state-

. approved workshop at their own expense. The Office of Stu-

¢ dent Services assists students in locating off-site workshops.
uled Any therapy-related workshops attended while enrolled
SWY as a student, either at Phillips or elsewhere, over and above
e} the MLA, program minimum requirement, will be validated

- by the student’s Practicum or Case Conference supervisor

as soon as the student is in a clinical placement. These hours
count toward the 3000 hours required by the B.B.S. for state
licensure.

Traineeships (MFT Program)

Second vear students of the Marital and Family Therapy
program are required to be in a supervised clinical place-
ment, unless an intent of placement form is signed stating
the student witl not obtain a placement due to not intending
to be a licensed M.ET. in the state of California. All students
must assume responsibility for submitting the required pa-
perwork related to their clinical placement for inclusion in
the Phillips file.

Students are responsible for tracking B.B.S. hours earned
at Phillips. Students must submit a copy of all hours ob-
tained at Phillips to the Office of Student Services in order to
have this documentation in the students’ clinical file. This
submission must be completed prior to graduation. Please
refer to the Clinical Placement Handbook for further informa-
tion.

School Counseling Internships

To meet the state requirements for the Pupil Personnel
Credential in School Counseling the candidate must com-
plete 450 hours of internship in a public school. Each candi-
date in a field practice must demonstrate knowledge and
skill in the areas of educational assessment, personal and
social counseling, academic and career counseling, program
development and coordination and supervision, legal and
professional ethics.

Field placement must be in at least two of three settings
(elementary, middle and/or high school, with a minimum of
100 hours at each setting. For example, if 350 hours are
earned at the elementary school, 100 hours must be com-
pleted at the middle or high school, We strongly recommend
completing a minimum of 100 hours in a high school as there
are a significant number of career opportunities at this sec-
ondary level. Within the 450 hours a minimum of 100 hours
must involve pupils (individnally or in a group) of a racial/
ethnic background different from that of the candidate. Within
the 450 hours a minimum of 25 hours must involve group
counseling and guidance activities. During the internship,
students must work under the supervision of a qualified
supervisor who holds the Pupil Personnel Services Creden-
tial.

Up to 150 clock hours may be completed in a setting other
than public school counseling with K-12 youth, provided
that the candidate is supervised by an experienced practitio-
ner who holds the Pupil Personnel Services Credential.

Comprehensive Oral Qualifying Examination
(MFT Program)

All second year students must take a qualifying exam be-
fore taking the Comprehensive Oral Examination. This writ-



ten exam is offered at the beginning of the final semester and
is graded as pass/fail.
To qualify, register and take the Comprehensive Oral Ex-
amination, the following criteria must be met:
« Completion of coursework, assignments and
tests from semesters 1, 2 and 3.
+ Completion of the following 4th
semester assignments:
- Professional Case Summary 1
- Theoretical Position Paper
+ Successful completion of the pre-oral
qualifying exam
« Satisfaction of all financial obligations

School Counseling Oral Exam

Prior to recommending a candidate for a Pupil Personnel
Services Credenttal, one or more qualified persons who are
responsible for the program will determine that the candi-
date has satisfied professional competence. Each student is
required to take a one hour oral examination given at Phillips
Graduate Institute. Students take this exam in small groups.
Some of the questions are directed at individuals and some
are given to the group. In the portfolio section of the exam,
students are asked to prepare a 20 minute presentation on
some meaningful aspect of their coursework at Phillips. Ina
separate activity, master’s degree candidates must also
present their research project in a poster session. Findings
are presented on a poster board and candidates answer ques-
tions about their study.

Requirements for Degree Completion
The Master of Arts degree is posted in February, June

and September. All of the following requirements must be
met prior to degree posting:

1. Satisfactory completion of all coursework, the Compre-
hensive Written Exam, the Oral Examination and the Profes-
sional Paper.

2 Notice of Intent to Graduate filed with the Office of Stu-
dent Services at least 60 days prior to the ending date of
the school year.

3. Completion of the entire 48-Unit, 60-Unit, or 70-Unit pro-
gram with a grade point average of *3.0” or better.

4. Completion of Case Conference, Growth Group, Case Con-
ference/Practicum, Practicum, and Study Group attendance
requirements.

5. Payment of all financial obligations to Phillips.

6. Completion of required hours of Supervised Clinical Place-
ment concurrent with Practicum. This requirement is modi-

fied for those not seeking B.B.S. licensure.

7. Return of all Library materials.

Completion of Coursework for Fulfillment CAcad
of State Requirements (MFT Program) . Aca
Coursework must be completed within two weeks of the . grden

Jast day of full time enrollment for the semester in ordgge™y" 4
the graduation date to be effective. Coursework subn¥y . }]L ] e

after two weeks will result in a graduation date effective a ; schola
the close of the next semester. For students ina supervised§ indivi
clinical placement, the state’s licensing laws require concur- ¢ tice.

rent enrollment in a practicurm course; therefore, during this

additional semester, enrollment in course 596 is required. ; Appe
Sho

School Counseling State Credential Requirements® gyl
Candidates must: first n

« Have passed the California Test of Basic Skills (CTBS).; canno

« Candidates must intern for 430 hours in a school. Affair

» Candidates must demonstrate competency in the areas: ¢jon a
of educational assessment, personal and social - are as

counseling, academic and career counseling, program
development and coordination and supervision, legal | Stud,

and professional ethics. E Be

« Candidates must have a master’s degree in school tivitie
counseling or a related discipline. £ “be i

. discu

Transcripts of Academic Records ‘L sonal

All financial obligations to Phillips must be met befored polic

any diploma, certificate, B.B.S. course content verification dents
fetter, or transcript of credit will be issued. The transcriplg of th
fee is $5 and $3 for each additional copy requested at thed ‘not o

same time. A “rush” transcript fee is $10 and processedjig
1-2 days. (Make check payable to Phillips Graduate

tute.)

»

TevE:

Leave of Absence elect

A student may request a leave of absence from the
program by completing a leave of absence form obtained
from the Office of Student Services. Students have a maxin
of five years from the date of initial enroliment to compleg
the program. Once a leave of absence exceeds a 180 dajg-
period, the leave status changes to withdrawal, ’

Withdrawal

Withdrawal from the program, for any reason, requ
completion of a withdrawal form which is obtained from
Office of Student Services. The request will then be prd
cessed with the Registrar, the Business Office, and the
fice of Financial Aid. The student will be sent an offi
withdrawal notice. A grade of “W” will be issued fo
courses and will be placed on the student's transcript.

ires

Re-Entry

Students must contact the Office of Admissions and
Office of Student Services to request re-entry into
program. Upon return, it is the students responsibih
complete outstanding exams and/or assignments.
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ironic records of confidential material may Jeite Ptul)lea};{n
es without the permission of the President. Ihga soli-
aculty. Phillips Graduate Institute respects th b'l:f()re
ity of all matters pertaining 10 15 students. Thelen .
'rm&tion of any kind will not be released [0 oih‘?rf 0
fcies outside the institution without the student’s ®!

dent Privacy Policy

Because of the experiental n
ities, students somelimes vo :
o themselves™ as psychotherapy clients.
- | students often re
phitlips Graduate

Ity Advisement S
> faculty and adjunct faculty are accessible [ .:[ -
or questions and consultation. Students aIe eﬂcoil“
0 schedule an appointment to meet with facult‘_"- T t
1y values and welcomes open communication with :-[ll N
ach student will be assigned a fuculty advisor * 15-
ember of the core facuity, Students are required 10 met't
ir faculty advisor early in the first semester Al
meetings may be scheduled as needed.

Ity Evaluations
Aculty Commitiee reviews every student’s P

i Ofleach semester. This includes grades, wrll ne
1 1 = . ~a1TI0E
£lnical skills and facuiry observations concerm

roeress 4t
ten evaly

srudent fitness for the profession. After completion of the
first semester, MUET. students are evaluated as o their ap-
propriateness (o begin traineeships. Students will be issued
certificates designating traineeship status. The results of
the evaluation are recorded in the student’s permanent record.
Additional student feedback will be given after this process.
only when deemed necessary due 10 student’s academic
perfonmance and/or professional progress. In such cases.
appropriate faculty members are appointed by the Faculty
Commitiee 10 speak Lo the student and a wiitten record of
the communication is added to the file.

Policy on Psychotherapy for Students

Phillips stronoly encourages students to become involved
in individual or family therapy in addition to their Growth
Group experience. Occasionaliy. faculty may observe mnter-
actions or processes with a particular student that suggest
the desirability of personal work and thereby recommend
the student seek professional guidance. Ttis Phillips” policy
that faculty does not begin psvehotherapy with students.
Grudents are not required to begin therapy and refraining
from doing so does not affect grades or acadermc progress.

In instances where students are clients of a Phillips fac-
ulpy member prior to enrollmentin the program. faculty/thera-
pist must discuss heundary issues with the client/student.
an understanding of expectations by both participants must
be clear. Decisions will be made on a case-by-case basis,
considering the rights and needs of both parties. Should
this prior relationship exist, the following regulations apply:

« Faculty may not grade any assignments
written by the student.

« Faculty mav not grade essay tests written by
the student,

« Student mas not be placed in a Case
Conference or Practicum led by the fuculty.

Faculty serving as a Phillips Commuttee Member may not
he the sole person making decisions relating directly to the
student and must abstain from voting on matters concerm-
ing the student.

Any requests for exceptions o this pelicy must be sub-
mitted o the Academic Affairs Committee.

Honor Society

Honor Sociery members. as part of their service to the
Phillips Graduate Institute community, provide student sup-

or succeeding in graduate school. Re-

port and strat
flacting Phillips’ educational philosophy. outstanding
achievement by students is recognized through Alpha Epsi-
lon Lambda- the National Honer Society for Graduate and
Professional School Students. Since arly 1997, when the
Alpha Beta Chapter of Alpha Epsilon Lambda wus installed
on campus, students who exce!l in academic. clinical and
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leadership areas have been henored through membership in
the chapter. The misston of the Honor Society is *“To confer
distinction for high achievement, promote leadership devel-
opment, promote scholarship and intellectual development,
enrich the intellectual environment of graduate education
institutions and encourage high standards of ethical behav-
ior.” The Alpha Beta chapter also recognizes clinical abili-
ties. Induction ceremonies are conducted annually.

Non-Discrimination Policy
Phillips, in compliance with Titles VIand VII of the Civil
Rights Act of 1964 and Title IX of the Educational Amend-
ment of 1972, adrnits students of either sex, and of any race,
color, religion, sexual orientation or national and ethnic ori-
gin to all rights, privileges, programs, and activities gener-
ally accorded or made available to students at the school. It
does not discriminate against students on the basis of sex,
race, color, handicap, age, religion, sexual orientation, or
national and ethnic origin in the administration of its edu-
cational policies, scholarships and loan programs, and other
school-administered programs. Phillips is also in full compli-
ance with all statutes of the American’s with Disabilities Act
(ADA). The Office of Student Services Serves as the official
point of contact for ADA related matters (818) 386-5630.

Family Education Rights and Privacy Act

The Family Education Rights and Privacy Act of 1974,
better known as the Buckley Amendment, provides genet-
ally, that 1) students shall have the right of access t0 their
educational records, and 2) educational institutions shall not
release educational records t0 non-school employees with-
out the consent of the student. “Srudents” as used in this
notice also includes former students.

Written consent of the student is required before Phillips
can release information concerning the student to prospec-
tive employers, government agencies, credit bureaus, efc.
Students and alumni applying for jobs, credit, etc., can expe-
dite their applications by providing us with written permis-
sion to release their records and to whom the release should
be made.

For further details on and exceptions to the policies af-
fecting the disclosure of student records, contact the Office
of the Registrar.

Policy on Drugs and Alcohol
In accordance with the Department of Education’s federal
requirement on drug-free schools and campuses, the follow-
ing applies to Phillips Graduate Institute/California Family
Counseling Center students:
« Phillips clearly prohibits the unlawful possession, use,
or distribution of illicit drugs and alcohol by students

on its property or as part of any of its activities.
- Applicable legal sanctions under federal law for the
unlawful possession or distcibution of illicit drugs and

alcohol (provided to students during first semesteges™.

registration). »
+ A description of the heaith risks associated with the
use of illicit drugs and alcohol abuse (provided to
students during first semester registration).
Phillips will impose disciplinary sanctions on any
student who does not follow Phillips standards of
conduct in relation to drug and alcohol abuse. These
sanctions may includeprobation and expulsion, in
addition to any lacal, state or federal sanctions imposed.

Financial Aid

Phillips Graduate Institute offers financial assistance o
eligible students through federal and private (alternate loan
sources) programs. All financial assistance is coordinated
through the Office of Financial Aid.

Financial Aid Eligibility
To be eligible for federal student aid, a student must:
« BeaU.S. citizen, or a permanent resident
Be officially accepted for admission to Phillips
Graduate Institute
« Be enrolled in good standing with at least half-time basi
« Maintain satisfactory progress
(attendance and academics) '
« Not be in default on any Title IV loans or owe a
repayment on any Title IV grant
« Be registered with Selective Services. Males who ar
the age of 26 and older are not required to register

How to Apply

Complete the Free Application for Federal Student Alg
(FAFSA}ora Renewal FAFSA. The FAFSA must be sub~y
mitted, preferably directly to Phillips Graduate Institute$
Office of Financial Aid. Also required for submission; 8 oY)
of the previous years federal tax retorns (1040, 1040A of
1040EZ); copy of driver’s license and social security ¢3
and if applicable for non-citizen status, both sides of form
151 or 1-551 Alien Registration card (green card). Furth
documentation is required to complete a file. The Offiice
Financial Aid will guide the student through the completi®iy
of this process.

Federal Loan Program
Phillips Graduate Institote participates in administe

the Federal Stafford Loan (Subsidized and Unsubsidi
The Subsidized Stafford Loan is awarded to students on
basis of financial need. The current maximum award:
academic year, is $8,500 and is interest free while enrollecel

the
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good standing and maintaining satisfactory progress when
enrolled in and successfully completing the number of units
for which financial assistance is being received. For fur-

the program with at least half time units. The Unsubsidized
Stafford Loan is awarded to students on a non-need basis.
The current maximum award, per academic year, is $10,000

and is an interest accruing loan upon origination. Repay-
f or Stafford loans begins six months after the last date
<N time attendance. Students must be officially accepted
by the Office of Admissions before completion of the loan
process.

ther information contact the Office of Financial Aid.

ancial Information

Tuition and Fees*

Scholarships and Veteran Benefits o ADDHCAHON $€6 1..vvvvvvvrverrereesscsersrssssrsr e $50
Alimited number of Phillips’ school scholarships are avail- o Tuition deposit ... $100
able. The scholarship application with deadlines for each « Tuition per semester unit $490

enrollment option is included in the Financial Aid Packet.
Phillips is approved for Veteran Administration benefits.

In-School Deferment
In order to defer student loan payments while attending
school, a deferment form must be filed. A deferment form

(The entire four-semester program
currently totals 48 semester units.)

Late registration fee .........ccocoeeneniiainiins, $s0
(If registering after the first week of class)

Case Conference

is the official document used by the federal government for (1st, 2nd SEMESLEIS) worvereereeeeeiee e $350
updating the lender and/or school on the student’s enrollment + Growth Group

status. Students tnust initiate this process by completing a (18t, 20d SEMESLETS) 1ovvvvevirivirarcecrseeccecenes $325
deferment form and submitting it to the Office of the Registrar » Couples Growth Group

for processing. Significant Other fee (per hour) ... $7

Placement Services fee

Rights and Responsibilities (2nd, 31d, 4th semesters) $160
of Students Receiving Aid « ID card (15i, 3rd SEMESIEIS) «.oovverrinenimeiinanne $10 39
Rights. » Graduation fee (4th semester) .oo..oovveeenn $125
= Materials fee
{1st, 2nd, 31d, 4th semesters) ......cccooeenne $30

ble treatment in the awarding of financial aid. In

]{gﬁgszudems are entitled to and are guaranteed fair and
antiition, there shall be no discrimination of any kind.

Miscellaneous Fees

9. All students have the right to receive full and open infor- « Returned Check Charge ... $10
mation about various financial aid programs and their  Transcript Processing Fee ..., $5
eligibility thereof. In addition, they have the right to know » Fach Additional Transcript........ccoveveivenienns $3

the selection and review processes used in awarding finan-
cial aid,

3. All students have the right to know the costs of attending
an institution, the refund policies in case of withdrawal,
the faculty, physical facilities of the institution, and data
regarding student retention at Phillips.

Responsibilities:

1. All financial aid recipients agree to carry and complete
a specific number of units each semester, report graduation

(Processed at the same time)

Rush Transcript Processing Fee .........coce.. $10
Deferment ChArge «...ocvvvveveecoermcerciciinaranns $100
(If the semester’s tuition is not paid

in full at registration)

Student Loan

Reinstatement/Reissue Fee ..o $25

VISA and MasterCard accepted.

* Phillips reserves the right to make changes in tuition,
refund policy, fees and expenses without noftice.

L or withdrawal, and notify the Office of Financial Aid of any
changes in their financial, marital status, or unit load.

2. Students receiving financial aid must maintain Satisfac-
. tory Academic Progress from semester to semester. Per fed-
eral policy, funding is received in multiple disbursements.

Tuition Deposit

A $100 tuition deposit is due upon acceptance into the
program. The deposit reserves a space in the program, and
is applied to the tuition at the time of registration. The tu-

3. All students receiving financial aid are expected to main- > vl
ition deposit is non-refundable.

tain certain standards. A student is considered to be in

: .




Payment Options

Students may opt to pay by choosing one of the follow-
ing options.

« Payment in full, for the year (discount applies)

+» Payment in full, for the semester

+ Federal loan program
+ Deferred payment plan (deferred payment fee applies)

Deferred Payment Plan

This plan offers students a payment schedule. Students
incur a $100 fee for the deferred payment plan option. Tu-
ition and fees are totaled and divided into four payments of

Refund Policy
Three-Day Full Refund Perio

enrollee cancels within three (3) working days after registering, pro
luding the $100 deposit will be refunded. In the event that a student wishes

ips must be notified in writing. Refunds will be made as follows whether or not

completed, all paid tuition monies not inc
to withdraw from the program, Phill
any classes have been attended.

which the first payment is due at registration. Billing state-
ments reflecting balance due are produced each month. Any
unpaid portion or late payments are subjecttoa 1.5% delin-
quency charge. Students must be paid in full prior to the end
of the semester in order to be eligible to register for th )
semester or receive transcripts. s

It is the policy of Phillips that deferred tuition payment
privileges will be extended only to those students who have
a good credit record and have not been late on more than
one previous deferred payment.

Phillips reserves the right to cancel student registration
due to non-payment of tuition and fees.

d: California State Administrative Code Section 18809 ( a) (4) states that if the

vided no classes have been attended or lessons

Length of Class Notification Time Drop Fee Refund %
8 Hours or less More than 10 days prior to the start of class $0 100%
Less than 10 days, more than 24 hours prior
to the start of class $35 100%
Less than 24 hours before the start of class $s0 100%
Any time period after the start of class $0 0%
More than 8 hours More than 10 days prior to the start of class 50 100%
Less than 10 days, more than 24 hours prior .
“to the start of class $35 100%
Less than 24 hours before the start of class $50 100%
‘Any time period after the start of class $0 Federal Refund Policy

Federal Refund Policy
Percent of class completed

1-20%
21-30%
31-40%

41% or greater

Percent refunded

80%
60%
20%

0%
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Phillips students are assisted with their placement experi-
‘@8 rough the Office of Clinical Placement. The Office of
¢ cal Placement provides students with a vajuable link to
comumunity resources, clinical training opportunities and pro-
fessional organizations. Students are assisted in acquiring
approved supervised clinical placements (traineeships)
throughout Southern California.

Students seeking the California license as a Marriage and
Family Therapist are required to complete 150 hours of
practicum experience in an approved training agency prior
to the completion of the master’s degree. The practicum ex-
perience, part of the student’s clinical training, allows the
student to provide client services under the supervision of
licensed professionals. Phillips’ approved training sites in-
clude counseling centers, schools, mental health programs
and hospitals. Students may begin their practicum experi-
ence after they have completed their first semester and have
been designated by Phillips faculty as rrainees ready to
begin clinical work. Students seeking licensure as Marriage
and Family Therapists must be in a clinical placement by the
beginning of the third semester.

The following represents some of the functions and ser-
vices of the Office of Clinical Placement:

+ Publishes the Handbook for Clinical Placement Expe-
rience. A copy is provided to students and placement

AR pervisors.

-éppmves appropriate settings for students’ training and
“Sordinates clinical training affiliations between Phillips
and training agencies.

« The office acts as liaison between Phillips and the state’s
licensing board and informs students of the state’s laws,
regulations and procedures regarding Marriage and Fam-
ily Therapist licensure.

= Monitors students’ progress in field placements and
facilitates communication between the students’ field
supervisors and practicum instructors.

The library is an integral part of the teaching and learing
process at Phillips. The library facility offers an open and
stimulating atmosphere in which to study and do research.

The library's growing collection of materials includes 6,000
volumes of books, 1,200 audiotapes, 400 videotapes, and
150 current subscriptions to journals and indexes in the field
of marriage and family therapy and related disciplines.

Students in our library utilize state-of-the-art information
technology, including CI-ROM databases, PsycLit (equiva-
lent of Psychological Abstracts), ERIC, Dissertation Ab-

stracts, Family Studies Database, the World Wide Web, and
an online computer catalog that provides access to the
library's holdings. These resources can be used from within
the library or through dial-up access from home or office.

The Phillips library is a member of the Online Computer
Library Center (OCLC) network linking it to thousands of
other libraries around the world and providing extensive
interlibrary loan privileges for our students. Our Web-Site
is located at www.pgi.edu.

Library Hours
Monday through Thursday
Friday and Saturday
Sunday

9:30am. to 7:00 p.m.
9:30 a.m. to 5:00 p.m.
Closed

Exceptions to the above schedule will be posted at the
library. To contact the Phillips Library directly, please call
(818)386-5640.

The Phillips Bookstore carries required texts and materials
in addition to a wide selection of recommended books in the
helping professions. Many of the books for sale are appro-
priate for clients. At the start of each semester the student
will have the option to purchase a “Book Box.” The “Book
Box” will contain all the required readings for a semester.

Bookstore Hours:

Monday Closed
Tuesday 12:00-1:00 p.m. and

4:00-6:30p.m.
Wednesday Closed
Thursday 12:00-1:00 p.m. and

4:00-530pm.
Friday Closed
Saturday 12:00-1:00 p.m. and

4:00-5:30 p.m.
Sunday Closed

Bookstore hours subject to change during registration
periods. Please call the bookstore for operating hours dur-
ing registration periods.

Professionals wishing to purchase books but who are uti-
able to come in during normal bookstore hours may arrange
to have material left at the reception desk or mailed to their
home or office. Contact the Phillips Bookstore for more in-
formation at (818) 386-5674.

Bookstore Refund Policy

Once purchased, books and other materials are the prop-
erty of the student. New, unmarked books may be returned
to the bookstore for a full refund within 30 days of purchase.
Returned books must be accompanied by the receipt.




Services of Phillips

California Family
Counseling Center
“CalFam”

Phillips provides counseling services through the Cali-
fornia Family Counseling Center. “CalFam” is a non-profit
counseling center that also provides training for marriage
and family therapists. A wide variety of services are de-
signed to meet the needs of individuals, families, couples,
adults, seniors, children and adolescents seeking confiden-
tial, caring and supportive therapy. “CalFam” traineeship
and internship programs are supervised by core and adjunct
faculty and other carefully selected clinicians.

Clinical Trainee Programs

Phillips offers its students five clinical training programs
(listed and described below) through the California Family
Counseling Center. These training programs fulfill the clini-
cal placement requirement (traineeship) of the master’s pro-
gram. Phillips provides the clinical training and SUpervision.

Enroliment

Clinical Trainee programs begin in June. Applications for
these programs are accepted in January and February. In-
formation sessions are held for students requiring more
knowledge. A 12-month commitment is required from June
through May. The traineeship program fee is $100 per month
for Phillips students, $113.50 for students from other gradu-
ate programs. '

Family Therapy Program

The Family Therapy Program offers specialized training in
psychotherapy for beginning therapists. Students in this
program see a varied clientele for individual, couple and
family therapy. The program emphasizes a family systems
perspective in clinical practice. Students also receive ex-
tensive training in psychosocial assessment, DSM diagnoses,
and the clinical application of Metaframeworks. These stu-
dents are teamed with one another when seeing families.
All sessions are videotaped to maximize training, supervi-
sion and client care. Students receive group supervision and
two hours of in-service training each week. Students meet
on Friday mornings, 8:30 2.m. to 1:00 p.m., for training and
group supervision, and see clients on Friday afternoons/
evenings or all day Saturday. Openings available: 8.

Child Therapy in a School Setting

The School Counseling Program has been an on-going
program at “CalFam” for 19 years, providing school-based
counseling services to community schools. The program
specializes in child therapy (art therapy and play therapy)
within the systemic perspective of the child’s school and
family. Students are assigned to local public or private
schools where they offer counseling to the children and their
families. On-site supervision is provided each month or as
needed. Students meet on Wednesday momings, 9:00 a.m.
to 12:00 p.m., at Phillips for training and group supervi-
sion, and spend six hours during the week at their assigned
school. Openings available: 12 - 18.

Child Therapy in a Clinical Setting

The Child Therapy in a Clinical Setting Program provides
group, individual and family therapy for children and their
families. In this program clients are seen here at the counsel-
ing center. Training, supervision, children and parent groups
take place on Wednesday evenings between 5:00 p.m. and
10:00 p.m. Students are exposed to various theoretical mod-
els and practical tools for working with children and their
families. Students will experience working with children
weekly in group therapy, and are encouraged to design treat-
ment strategies for group process. Using a treatment (e
approach, stadents also provide adjunctive individua B!
family therapy sessions for the families participating in tfic
group. The adjunctive sessions are scheduled according to
both student and client availability. Openings available: 8.

Brief Relational Therapy Program

The Brief Relational Therapy Program is a specialized train-
ing in psychotherapy for beginning therapists. This pro-
gram was developed with the primary goal of preparing the
student to provide effective, empowering, time-sensitive

therapy. Although the program emphasizes postmoderm de-
velopments in the field of systemic family therapy, students :
receive additional training in bipsychosocial assessment, B
DSM diagnoses, treatment planning, clinical documentation -
and related processfoutcome accountability tools. The pro-
gram adheres to a unifying and inclusive approach to brief

or short term therapy. Students in this program are teamed
with one another or with interns when seeing clients. Ses

sions may be videotaped and/or include a reflecting team X

enharice training, supervision and client care.

Students must enroll in the year-long intensive trainin
(course #750 which meets Monday evenings 7:00 p.m. !
10:00 p.m.) or have completed specific training in Collabora
tive Therapies. Group clinical supervision is on Monda
evenings (5:00 p.m. to 7:00 p.m.).
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Latino Family Therapy Program

The Latino Family Therapy Program is an integral part of
the Spanish-speaking services provided by “CalFam” to the
nzominately Latino communities in the San Fernando Val-
! tudents must be fluent in Spanish as the therapy and
supervision is conducted in this language. Students are able
to raise their proficiency in and learn clinical use of Spanish.
Clients of the program are seen through a collaborative ap-
proach that includes co-therapy care, direct observation and
feedback by supervisor, and the use of consulting teams.
The emphasis of the program is in the clinical application of
family systems theories with Latino families, and the cultural
aspects of family dynamics and personal behavior. Students
meet on Tuesday evenings from 5:00 p.m. to 10:00 p.m., for
training, group supervision and family therapy. Students
may see additional clients during the week. Openings avail-
able: 8.

Clinical Intern Program

“CalFam” provides five Post-Degree Clinical Internships
in Marriage and Family Therapy in addition to short intern-
ships in several specialty areas such as domestic violence.
The year long internships are the general Clinical Intern-
ship, the Brief Therapy Internship, the Latino Family Intern-
ship, the Child Therapy in a Clinical Setting, and the Child
Therapy in a School Setting. All of these internships pro-
vide in-depth clinical experiences, supervision, and training
to graduates of accredited programs in Marital and Famity
748Dy and professionals from other mental health disci-
5. These internships provide comprehensive training
in the clinical skills necessary for a licensed professional.
Supervisors have extensive experience in the training and
supervision of clinicians of all disciplines, and some are
AAMFT-Approved Supervisors.

Interns are required to attend one to three hours of semi-
nar training and two hours of group supervision. Some pro-
grams also require one hour of individual supervision per
week. Interns will experience individual, couple, family and
group therapy with adults and/or children.

The Brief Therapy Clinical Internship teaches time-effi-
cient approaches, which are requested by Managed Care
and other third-party payors. Interns are required to take (or
have taken) the year-long Brief Therapy Training course
through Continuing Education and Electives. Supervisors
are trained in Brief Therapy and supervise from related mod-
els.

The Latino Family, Child Therapy in a Clinical Setting and
Child Therapy in a School Setting internships run in con-
junction with their traineeship (see traineeships page 39, for
further descriptions of those programs}.

Intern selections are generally made in the spring and fall
of each year and on a space-available basis throughout the
year. An intern selection committee evaluates each applica-

tion, and applicants are notified of their acceptance within
60 days of the beginning of the selection process. The in-
tern applicant’s motivation to learn is of primary importance
in the selection of the candidates to the program. Intern-
ships require a one-year commitment.

The academic training portion of all internship programs
combines didactic presentations with experiential learning.
Emphasis is on learning through active participation.

“CalFam” internships meet or exceed the requirements
by the Board of Behavioral Sciences to sit for the licensing
exam. Outcome studies have shown that Phillips graduates
are significantly more successful than candidates from other
training programs.

For further information and applications, please contact
the Clinical Intern Program at {818) 907-9980.

Community Relations

Phillips has been a leader in the field of human relations
for nearly 30 years. A nonprofit educational, counseling,
training, and research center, Phillips has trained over 3,600
family therapists. Phillips is comprised of five divisions:

* Master of Arts Degree Program in
Marital and Family Therapy

+ Master of Arts Degree Program in Organizational
Behavior, Certificate and Seminar Programs

» Master of Arts Degree Program in School Counseling
(Pupii Personnel Services Credential)

s California Family Counseling Center (CalFam)
serving individuals, couples, families and the
greater Community;

« Continuing Education Program, providing training for
mental heaith practitioners, educators, nurses, public
safety personnel and students.

“CalFam” carries forward the community service mission
of Phillips Graduate Institute and, to date, has helped over
37,000 families reach a higher level of functioning and lead
more productive lives. Educational, professional, healthcare,
and religious organizations, agencies, businesses, families,
and individuals benefit as Phillips listens to the community,
maintains existing services, and develops new prototypical
programming.

“CalFam” offers individual, couple, family, child and group
counseling based on the client’s ability to pay. Staffed by 50
M.ET. Interns and Student Trainees, under the supervision
of licensed multi-disciplinary professors and practitioners,
“CalFam” provides thousands of hours of counseling and
psycho-educational services to clients throughout the
Greater San Fernando Valley and adjacent communities.




“CalFam” Services:

* The Latino Family Therapy Program for the growing
Spanish-speaking community throughout the San
Fernando Valley. This program provides low-cost
delivery of maultiple counseling services and culturally
sensitive educational classes;

* Child Therapy in a School Setting Program (in English
and Spanish) for child and family counseling and
parent and teacher training at schoo} sites. This
program emphasizes improving the self-esteem of
children and adelescents, helping to make school
students “learning-ready,” increasing academic gains
and supporting each child’s transition into productive
living by enhancing family and school relationships.
Teacher training in communication and conflict
resolution, and parent skills training are also provided;

* Speakers Bureau with a wide-range of no-cost mental
health seminars for the community;

* Social Skills and Tutoring Programs for children and
adolescents;

» Weekly Effective Living Classes, free to the public, on
mental health topics;

* Technical Assistance provides support and expertise
to over 250 community agencies throughout Greater
Los Angeles;

+ Educator’s Consertium for higher education. This
program is a collaboration among 18 institutions of
higher education, including Pepperdine University, the
California State University Systern, and private colleges
such as Mount St. Mary’s;

* Training programs hosted by Phillips for local schools
and communities;

* Annual events such as Chiid Safety Fair, National Days
of Dialogue on Race Relations, Breast Cancer
Awareness Workshops, National Depression
Screening Day, for Southern Californians.

Community involvernent in all of Phillips’ programs is pow-
erful, drawing business leaders, social workers, parent vol-
unteers, and others to the institution. Phillips is pleased to
be an integral part of the community and looks forward to
continuing these services as we move into the next century.

Alumni Relations

The Phillips Alumni Association provides a myriad of im-
portant services to graduates. These include: Phillips Book-
store discounts, full library privileges, no-cost worksjill
discounts on continuing education courses offerd@P.x
Phillips, no-cost or discounted admission to Alumni Asso-
ciation events, receipt of the Alumni Association Newslet-
ter “AlumNews,” inclusion in the Alumni Referral Directory,
published every other year and linkage to the Alumni Asso-
ciation page of the Phillips website. In addition to these
services, the Alumni Association offers many other tan-
gible benefits. It provides a means to remain in contact with
class members, meet alumni from other classes and develop
networking opportunities. Perhaps the most outstanding ben-
efit that the Alumni Association offers is a way to feel a part
of the profession and to develop both personal friendships
and professional relationships with colleagues that will con-
tinue throughout your career and your lifetime.
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Administration

Patricia Edmister, Ph.D.

Interim President,

Director, Developmental Psychology
Tel: (818) 386-5653

E-mail: edmister@pgi.edu

Doctoral Degree: Purdue University
Master's Degree: Ohio State
University

Area of Specialty: Child and Adoles-
cent Development/Psychology

Daniel J. Alonzo, MLA.

Core Faculty

Tel: (818) 386-5626

E-mail: dalonzo@pgi.edu

Master’s Degree: California State
University, Northridge

Area of Specialty: Couple Counseling;
Sexuality; Men and Intimacy

Jennifer Andrews, Ph.D.

Core Faculty

Tel: (818) 386-3603

E-mail: jandrews@pgi.edu

Doctoral Degree: The Union Institute
Master’s Degree: The Union Institute
Area of Specialty: Post-Modern Thera-
pies

Deborah Buttitta, ML.A.

Director,

Organizational Behavior Program
Tel: (818) 386-5659

E-mail: buttitta@pgi.edu

Master’s Degree: California Family
Study Center

Area of Specialty: Couple, Child and
Family Therapy

}erital and Family Therapy Core Faculty

)
£

Tad Goguen Frantz, R.N., Ph.D.

Dean, Master of Arts Degree Programs
Tel: (818) 386-5622

E-mail: tfrantz@pgi.edu

Daoctoral Degree: Saybrook Institute
Master’s Degree: Azusa Pacific
University

Area of Specialty: Systems

Research and Practice

Karen Carlson, M.A.

Director, School Counseling Program
Tel: (818) 386-5658

E-mail: kcarlson@pgi.edu

Master’s Degree: California Family
Study Center

Area of Specialty: Couple, Child and
Family Therapy

Noah Hass-Cohen, M.A., A TR.-BC
Core Faculty

Tel: (818) 386-5611

E-mail: noah@pgi.edu

Master’s Degree: Loyola Marymount
University, Los Angeles

Area of Specialty: Art Therapy

José Luis Flores, M.A.

Director, Clinical Placement and
Professional Liaison;

Director, Clinical Trainee Programs
Tel: (818) 386-5651

E-mail: jlflores@pgi.edu

Master's Degree: California Family
Study Center

Area of Specialty: Couple Therapy; Bi-
Racial Ethnic Families; Bowen
Therapy; Latino Families




Michele Harway, Ph.D.

Director, Research Department

Tel: (818) 386-5657

E-mail: mharway@pgi.edu
Doctoral Degree: University of
Maryland

Master’s Degree: University of
Maryland

Area of Specialty: Domestic Violence
and Trauma; Women's Issues

Katharine Wexler, M_A.

Director, Directed Studies

Tel: (818) 386-5655

E-mail: kwexler@pgi.edu

Master’s Degree: California Family
Study Center

Area of Specialty: Couple Therapy;
Families with young Children

Sandy Terranova, MLA.

Executive Director, California Family
Counseling Center

Tel: (818) 386-5612
E-mail: sandyt@pgi.edu
Master’s Degree: Center of
Developmental Studies
Area of Specialty: Child and Family
Therapy
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Board of Trustees

Carolyn Miller,
Chair

Arthur H. Bernstein, J.D.
Chairman Emeritus

Marsha Brown, M.A.
Edwin Cox, Ph.D.
Edwin A. Handler, M.A.
Gloria Mahdesian, Ph.D.

Robert L. Marsh, M.D.

Henry Mayhew Q

Nancy Moss, Ph.D.

Richard A. Orkin, M.A.

Pat Rubinstein, Ph.D.
Patricia Edmister, Ph.D.
Maxine Sokoloff, M.A.

Mary Thornton




Organizational Behavior Core Faculty

David R. Preston, Ph.D.

Executive Director,
Organizational Behavior Program
Tel: (818) 386-5652

E-mail: preston@pgi.edu
Doctoral Degree: UCLA

Master'’s Degree: UCLA

Michelle Browning, Ph.D. Candidate
Tel: (818) 386-5650

E-mail: mbrowning @pgi.edu
Doctoral Degree: USC

Master's Degree: (M.B.A.} Southern
Methodist University; (M.A.) Phillips
Graduate Institute

Edwin Cox, Ph.D.

Family Business Consultant
Tel: (818) 539-2267

E-mail: edwinscox@aol.com
Doctoral Degree: USC
Master’s Degree: Azusa Pacific
University

Tad Goguen Frantz, RN, Ph.D.
Systems Design Consultant

Tel: (818) 386-5622

E-mail: ifrantz@pgi.edu

Doctoral Degree: Saybrook Institule
Master’s Degree: Azusa Pacific
University

Mark Stover, Ph.D.

Information Systems Consultant
Doctoral Degree: Nova Southeastern
University

Master's Degree: UCLA

Deborah Buttitta, M.A.

Program Director,

Organizational Behavior Program
Tel: (818) 386-5659

E-mail: buttitta@pgi.edu

Master's Degree: California Family
Study Center

Richard Varnes, Ph.D>.

Senior Advisor

E-mail: richard@varnes.com
Doctoral Degree: Fielding Institute
Master’s Degree: Azusa Pacific
University




Adjunct Faculty

(Marriage and Family Therapy Program)

Jessica Barrett, M. A., Private Practice, Toluca Lake
Ginger Bartel-Sherb, M.A, Private Practice, Toluca Lake

Carol Bishop, M.A., Clinical Supervisor, Private Practice,
North Hollywood

Richard Burr, Ph.ID., Private Practice, Burbank

Dianne Cooper-Byram, M.A., Private Practice, Tarzana
Teanie Cohen, M.A., Private Practice, Woodland Hills
Elissa Cowen, ML.A., Private Practice, Newhall

Gloria Crudgington, ML.A., Private Practice, Pasadena
Judy Davis, M.A., Private Practice, Woodland Hills
Donna Emmanuel, M.A., Private Practice, Sherman Oaks
Linda Glick, MLA., Private Practice, Sherman Oaks
Nan Gold, M.A., Private Practice, Toluca Lake

Nancy Golden, M.A., Private Practice, Sherman Oaks
Susan Hyatt, M.A., Private Practice, North Hollywood
Bill Kaufinan, M.A., Private Practice, Venice

Moon Kerson, Ph.D., Clinical Supervisor, Private Practice,
‘West Los Angeles

Kim Krieger, M.A., Private Practice, Studio City

Michael Laurent, Ph.D., Counseling Psychologist, Carson
Robert Mann, M.A., Private Practice, Toluca Lake

Helen Meek, M. A., Private Practice, Sherman Oaks

Jan Morgan, M.A., Private Practice, Encino

Sally A. Olshan, ML.A., Co-director, Center for Therapy,
Sherman Oaks

Marie Poore, M.A., Clinical Supervisor, Private Practice,
La Cafiada

Fred Potter, M.B.A., M.A., Private Practice, Monrovia
Roberta Robinson, M.A., M.S., Private Practice, Burbank
William Rolfe, M.A.., Private Practice, Westwood

Thomas Seibt, M. A.., Kaiser Permanente, Palmdale/Lancaster
Richard Sherb, M.A., Private Practice, Toluca Lake

Linda Sherman, M.A.., Psy.D., Private Practice, North
Hollywood and Tarzana

Diane Simon Smith, M.A., Private Practice, Woodland Hills
Priscilla Taylor, M. A., Private Practice, Beverly Hills

Jan Wilson, M.A., Private Practice, Encino

Cynthia Winn, MLA., Private Practice, Encino

Beverly Yahr, Ph.D., Private Practice, L.os Angeles

Adjunct Faculty

(Organizational Behavior Program)

Patricia Edmuister, Ph.D., Private Practice, Encino
Dann Grindeman, Ph.D., Private Practice, West Hollywogd
Diane Lee, ML A, Private Practice, Pasadena

Debbie Newmnan, M. A., Private Practice, Encino

Leslie Reisner, Ph.D., Private Practice, Beverly Hills

Tames Willette, Ph.D., Private Practice, La Cafiada

Beverly Yarr, Ph.D., Private Practice, Los Angeles

Visiting Faculty

(Marriage and Family Therapy Program)

Maxine Baker-Jackson, J.D., Los Angeles City Family
Court System, Los Angeles

Margo Boetticher, M.A., Private Practice, Encino

Irv Boorstein, Ph.D., Private Practice, Westwood, Clinical
Psychologist, USC

Richard Burr, Ph.D., Private Practice, Van Nuys

Stephen Cheung, Psy.D., Asian Pacific Consulting Services,
Los Angeles

Theresa Cianci, M.A., Phillips

David Clark, Ph.D., C.A.D.C., Coordinator, Phillips c%

Chemical Dependency Studies Program, Family
Therapist, Westwood
William Coburn, Ph.D., Private Practice, Westwood
Stephanie Covington, Ph.D.,* Consuitant for
Women's Treatment, The Betty Ford Center, La Jolla
Mary Donovan, MLA,, Private Practice, Los Angeles
Nancy Detjen, Ph.D., Private Practice, Torrance
Paula Gelber Dromi, Ph.D., LCSW, Private Practice,
Los Angeles, and Santa Monica
David Epston, M.A.,* Family Therapy Centre, Auckland,
New Zealand
Ken Evans, M.A., Director of Another Way, West
Los Angeles

Ester Gillies, MSW, LCSW, Advisor to National Center on
Child Abuse and Neglect, Advisor to Child
Maltreatment and Family Violence Program, UCLA,
Los Angeles

Lee Combrinck-Graham, M.D.,* Medical Director for
Behavioral Health at Oxford Health Plans in New York
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Melba Finkelstein, Ph.D., Clinical Supervisor,
Hypnotherapist, Private Practice, North Hollywood

Ies Forman, Ph.D., Northridge Hospital, Private Practice,

Tarzana

‘k Franklin, Ph.D., Private Practice, Sherman Oaks

John Gladfelter, Ph.D.*, Associate Professor of
Psychology, Department of Psychiatry, University of
Texas, Dallas, Texas

Lynda Harbert, M.S., Private Practice, Rosemead

James Harper, Ph.D.,* Brigham Young University, Provo,
Utah

Teresa Jacobs, ML.A., Director, Drug Treatment Program,
Rancho $an Antonio Boys Home

Lisa Kabot, LCSW, Private Practice, Clinical Supervisor of
Adolescent Family Treatment Program, Northridge

Zoy Kazan, MSc,* Director of Training of Narrative
Training Associates, Santa Rosa; Faculty, JFK
University, San Francisco

Kenneth Klaristenfeld, Ph.D., Private Practice, Encino
Barbara Lang, Ph.D., LCSW, Private Practice, Los Angeles
Richard Leslie, J.D..* Legal Counsel, CAMFT, San Diego
Connie Marco, M.A., MFCC Intern Phillips, Encino

Dee Dee Mascarefias, M.A., Private Practice, Encino

Scott Miller, Ph.D.,* Brief Therapy Training Consortium,
Chicago, Ilinois

: .dore Millon, Ph.D.,* Professor, Harvard Medical

School, Professor, University of Miami
Mark Mitchell, ML A., Private Practice, Encino

Kim Nakae, M.A._, Director of Chemical Dependency
Program, Torrance Memorial Medical Center, Private
Practice, Redondo Beach

TJeanne Obert, M. A, Director, Matrix Center, Beverly Hills
Robert Resnick, Ph.D.,* Clinical Psychologist,

Los Angeles
Dina Rosen, M.A., LCSW, AIDS Service Center, Pasadena
Scott Rosengard, M.A., North Hollywood

David M. Schnarch, Ph.D.,* Clinical Psyhologist and
Associate Clinical Professor of Psychiatry and
Urology, Louisiana State University School of
Medicine, New Orleans, Louisiana

Marjorie Shelton, M.A., LCSW, Private Practice, Pomona
Michael Walker, Ph.D., Private Practice

Steven M. West, 1.D., Private Practice, Encino

Michael White,* Dulwich Centre, Adelaide, Australia

Karen J. Williams, Ph.D., Drew Child Development
Center, Child Abuse Treatment Center, Los Angeles

Adjunct Faculty
(School Counseling Program)

Pat Edmister, Ph.D., Phillips Graduate Institute

Cara Garcia, Ph.D., Pepperdine University

Joan Golden, Ph.D., Las Virgenes Unified School District
Michele Harway Ph.D., Phillips Graduate Institute
Michael Hass, Ph.D., Chapman University

James Konantz, M.S., Los Angeles Unified School District
Carta Kurachi, M.S., Simi Valley School Board

Sue Lepisto, M.A., Los Angeles Unified School District
Mary Morris, Ph.D., Valencia High School

Irene Schoenburger, M.A., School Psychologist
Hoover High School, Glendale

Margo Shapiro, M.A., Kaiser Permanente

¥These individuals are nationally and internationally known
in the field of marriage and family therapy. They present
special one-day classes as their schedules permit.




Administration

Name Telephone Number E-mail
Desmond Armstrong (818)386-5675

Operations Manager Assistant
Kimberly Bell {818) 386-5639

Assistant Director of Admissions
Margo Boetticher, M.A., M.ET.
Bookstore Manager
Michelle Browning, Ph.D. Candidate
Registrar, Director of Admissions
Deborah Buttitta, M.A., M.FT.
Program Director,
Organizational Behavior Program
Rachelle Cajulis
Evening Reception Supervisor
Karen Carlson, M. A, M.FT.
Director, School Counseling Program (PPS)
Theresa Cianci, M.A.
Academic Advisor,
Director of Student Services
Oscar Contreras
Evening Receptionist
Ricky Cortes
Day Receptionist
Rosalinda Cuevas
Academic Affairs Assistant
Sandy Cushman
Executive Assistant;
Coordinator of Adjunct Faculty
Damon Davies
Network and Computer Media Manager
Dianne Ehlert
Administrative Coordinator,
Professional Advancement and
Continuing Education
Harold Escobar
Evening Receptionist
Ellen Faulk, M.A., MLE.T.
Vice President,
Institutional Advancement
José Luis Flores, MLA., M.ET.
Director of Clinical Placements
Director of Clinical Trainee Programs
Max Frankl
Clinical Placement Coordinator
Bess Gilbert-Willhite
Intake Coordinator,
California Family Counseling Center

* Voicemail only

{818)386-5674
{818) 386-5656

(818) 386-5659

(818)386-5673
{818)386-5659

(818) 386-5631

(818) 386-5690 ext. 273*
(818) 386-5690 ext. 272*
(818) 386-5632

(8B18) 386-5654

(818) 386-5643

(818) 336-5604

(818) 386-5690 ext. 271*

(818)386-5684

(818)386-5651

(818) 386-5671

(818)386-5615

mbrowning @pgi.edu

buttitta@ pgi.edu

kearlson@pgi.edu

icianci@pgi.edu

scushman @pgi.edu

damon@pgi.edu

dehlert@pgi.edu

efaulk @pgi.edu

jiflores @pgi.edu

mousemax @pgi.edu

bessgw @pgi.edu
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Administration Continued

Name Telephone Number E-mail

Beverly Henry (818)386-5672
Reception Supervisor

Debra Jaquez (818) 386-5623
M.A. Program Coordinator

Diane Lee, M.A,, M ET. (818)386-3614 dlee@pgi.edu
Director of Training and Supervision
California Family Counseling Center

Ankara McPherson (818)386-5642 ankara@pgi.edu
Coordinator, Library Services

Cynthia Moj {(218) 386-5635 cynthiam @pgi.edu
Financial Aid Director

Sue Peterman (818)386-5681 speterman @ pgi.edu
Program Coordinator
School Counseling Program

David Preston, Ph.D. (818)386-5652 preston@pgi.edu
Executive Director,
QOrganizational Behavior Program

Sylvia Robles (818) 386-5004 sylvia@pgi.edu
Accounts Pavable

Tim Schamber (818)386-5682 schamber@pgi.edu
Director of Publications 1

Judy Schmidt, MLA. (818)386-5625 jschmidt@pgi.edu 5
Administrative Assistant, M.A. Program

i Sheret-Valentino (818) 386-5661 norav@pgi.edu

ice President,

Finance and Administration

Mickey Sherman (818)386-5613 msherman@pgi.edu

~Administrative Assistant,

California Family Counseling Center
Maria Silva

Day Receptionist
Shai Sobol

Operations Manager
Dawn M. Saunders, M.L.S.

Library Director
Sandy Terranova, M.A., M.ET.

Executive Director,

California Family Counseling Center
Leigh Ann Zeinali

Accounts Receivable

* Voicemail only

(818)386-5690 ext. 270*
(818)386-5678
(818)386-5641

(818)386-5612

(818) 386-5662

ssobol@pgi.edu
dsaunders @pgi.edu

sandyt@pgi.edu




